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JEWEL of the HILLS

CITY COUNCIL AGENDA
A Regular Meeting of the La Mesa City Council
Tuesday, September 13, 2016
4:00 p.m.

City Council Chambers
La Mesa City Hall
8130 Allison Avenue
La Mesa, California

Mark Arapostathis, Mayor
Guy McWhirter, Vice Mayor
Ruth Sterling, Councilmember
Kristine Alessio, Councilmember
Bill Baber, Councilmember

Materials related to an item on this acaenda submitted to the Council after distribution of
the acenda packet are available for public insnection in the City Clerk’s Office,
8130 Allison Avenue, during normal business hours.

The City of La Mesa encourages the participation of disabled individuals in the services,

activities and programs provided by the City. Individuals with disabilities, who require
reasonable accommodation in order to Ba_rt_lmpate in the City Council meetings, should
contact the City’'s Americans with Disabilities Act (ADA) Coordinator, Rida Freeman,
Human Resources Manager, 48 hours prior to the meeting at 619.667.1175, fax
619.667.1163, or rfreeman@%

ci.la-mesa.ca.us.
Hea_rinq assisted devices are available for the hearing impaired. A City staff member is
available to provide these devices upon entry to City Council meetings, commission
meetings or public hearings held in the City Council Chambers. A photo 1.d. or signature
will be required to secure a device for the meeting.

4:00 P.M.

ROLL CALL

INVOCATION - COUNCILMEMBER STERLING

PLEDGE OF ALLEGIANCE

CITY MANAGER COMMENTS

COMMUNITY BULLETIN REPORTS

PRESENTATIONS

COMMENDING LA MESA RESIDENT HELEN GIVENS FOR HER MANY


mailto:rfreeman@ci.la-mesa.ca.us

YEARS OF SERVICE TO THE COMMUNITY

PROCLAIMING SEPTEMBER AS NATIONAL PREPAREDNESS MONTH

PRESENTATION REGARDING A BOYS TO MEN MENTORING
PROGRAM

ADDITIONS AND/OR DELETIONS TO THE AGENDA

PUBLIC COMMENTS - (TOTAL TIME - 15 MINUTES)
NOTE: In accordance with state law, an item not scheduled on the agenda may be
brought forward by the general public for comment; however, the City Council will not be
able to discuss or take any action on the item at this meeting. If appropriate, the item will
be referred to Staff or placed on a future agenda.

CONSENT CALENDAR
(Items 1 through 6)
The Consent Calendar includes items previously considered by the Council. Unless
discussion is requested by members of the Council or audience, all Consent Calendar
items may be approved by one motion.

1. APPROVAL OF MOTION TO WAIVE THE READING OF THE TEXT OF
ALL ORDINANCES AND RESOLUTIONS AT THIS MEETING

2. RATIFICATION OF DESIGN REVIEW DRB 16-01 (5900 SEVERIN LLC)
- A NEW 18 UNIT APARTMENT BUILDING INCLUDING TWO LIVE-
WORK UNITS ON A VACANT SITE ADDRESSED AS 5900 SEVERIN
DRIVE IN THE CN-G-D (NEIGHBORHOOD COMMERCIAL /
GROSSMONT SPECIFIC PLAN OVERLAY / URBAN DESIGN OVERLAY)
ZONE

Staff Reference: Ms. Dick

Documents:
ITEM 2.PDF

3. APPROVAL OF THE PLANS AND CONDITIONS FOR THE 2016
OKTOBERFEST SPECIAL EVENT PERMIT, AND ADOPTION OF A
RESOLUTION TEMPORARILY CLOSING PORTIONS OF LA MESA CITY
STREETS FOR THE 2016 LA MESA OKTOBERFEST EVENT ON
SEPTEMBER 30, 2016 THROUGH OCTOBER 2, 2016

Staff Reference: Chief Vasquez

Documents:
ITEM 3.PDF

4. RESOLUTION AUTHORIZING THE MAYOR TO EXECUTE
AMENDMENT NO. 1 TO THE INSTALLMENT SALE AGREEMENT FOR
ALVARADO TRUNK SEWER IMPROVEMENTS PROJECT, STATE
REVOLVING FUND AGREEMENT NO. D15 01014 WITH THE STATE OF
CALIFORNIA WATER RESOURCES CONTROL BOARD

Staff Reference: Mr. Humora

Documents:

ITEM 4.PDF



5. RESOLUTION ACCEPTING BID AND AWARDING CONTRACT FOR
TRAFFIC SIGNAL MAINTENANCE, EMERGENCY REPAIRS, AND
RELATED CONSTRUCTION SERVICES TO BEAR ELECTRICAL
SOLUTIONS, INC.

Staff Reference: Mr. Humora

Documents:
ITEM 5.PDF

6. RESOLUTION TO AWARD THE PURCHASE OF MOTOROLA RADIOS
TO DAY WIRELESS SYSTEMS
Staff Reference: Interim Fire Chief McAlpine

Documents:
ITEM 6.PDF

STAFE REPORT

7. CONSIDERATION OF ADOPTING RESOLUTIONS APPROVING 1)
THE 2016-2018 MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN THE CITY OF LA MESA AND THE HEARTLAND
FIREFIGHTERS OF LA MESA LOCAL #4759, AND THE BUDGET
ADJUSTMENT RELATED TO THE SAME; AND 2) THE AMENDED CITY
OF LA MESA COMPENSATION PLANS FOR FY 2016-2017 AND 2017-
2018, AND THE BUDGET ADJUSTMENTS RELATED TO THE SAME
Staff recommends the Council adopt the resolution to implement the
negotiated changes to the two-year MOU for the Heartland Firefighters of
La Mesa Local #4759 and the budget adjustment related to the same, and
the resolution approving the amended City of La Mesa Compensation
Plans for FY 2016-2017 and FY 2017-2018 and related budget
adjustments.

Staff Reference: Ms. Garrett

Documents:
ITEM 7.PDF

BOARD AND COMMISSION INTERVIEWS

8. INTERVIEW OF APPLICANTS FOR THE PLANNING COMMISSION
Staff Reference: Ms. Kennedy

Documents:
ITEM 8 - NO APPS.PDF

COUNCIL COMMITTEE REPORTS (3 MINUTE LIMIT)

AB 1234 REPORTS (GC 53232.3(D))

CITY ATTORNEY REMARKS

ADJOURNMENT
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REPORT to the MAYOR and MEMBERS of the CITY COUNCIL
From the CITY MANAGER

DATE: September 13, 2016

SUBJECT: Ratification of Design Review DRB 16-01 (5900 Severin LLC) — A new
18-unit apartment building including two live-work units on a vacant
site addressed as 5900 Severin Drive in the CN-G-D (Neighborhood
Commercial/ Grossmont Specific Plan Overlay / Urban Design
Overlay) zone. Assessor’s Parcel Number 486-750-02.

ISSUING DEPARTMENT: Community Development
SUMMARY:
Issues:
1. Does the proposal meet the intent of the Urban Design Program?
2. Is the project consistent with the policies and objectives of the General Plan?

Recommendation:

Staff recommends that the City Council ratify the Design Review Board’s approval of
DRB 16-01 as set forth in the Certification of Action (Attachment C).

Fiscal Impact:

There would be no impact to the General Fund related to this project. City of
La Mesa policy is to recover 100% of the cost of staff time through discretionary
application and building permit fees. The City would collect increased property tax
revenue from the project upon completion.

Environmental Review:

This request is categorically exempt from environmental review under the California
Environmental Quality Act, Class 32.

BACKGROUND:

The project proposed by 5900 Severin LLC consists of the construction of a new three-
story, 18-unit mixed use building with surface parking and a basement level. The current
breakdown of units is anticipated to be 9 two-bedroom residential units, 7 one bedroom
residential units, and 2 one-bedroom units considered as live or work space. The live-work
spaces are located in the basement and first floor. Also included in the project
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development are private outdoor use areas (balconies) for residents.

The project site is located at 5900 Severin Drive (Attachment A). The site is immediately
adjacent to Severin Drive to the east and Amaya Drive to the south. The San Diego
Orange and Green Trolley lines are located to the south of the project, across Amaya
Drive. The subject 0.41 acre parcel is vacant, but was for many years developed as a
service station, with service station permits on file dating from the mid 1950’s to late
1990’s. The former Fletcher Parkway Redevelopment Area extended to the western
property line, to include the apartment complex below slope to the west. To the north and
east are multi-tenant retail centers and to the south are residential and transportation-
related land uses.

Topographically, the site is fairly level, with existing contours shown on the preliminary
grading plan (Attachment D). The site slopes from 580 feet above mean sea level along
the Amaya Drive frontage to 586 feet in the northern portion of the site. Slopes separate
the subject property from the adjacent northern and western parcels. Commercial and
multi-family residential development occupies these adjacent sites respectively. Existing
conditions are shown on the site photographs, Attachment B, and are depicted on the
submitted plans shown on Attachment D.

Site Development Plan application DAB 16-06 is required by the La Mesa Municipal Code
to ensure compliance with the City’'s development requirements. The City issued a
Certificate of Action by the Development Advisory Board (DAB) on July 11, 2016. This
certification recommended to the Planning Commission standard improvements required to
be completed for the development of the site including but not limited to right-of-way
(street) improvements, drainage, parking and landscape improvements.

Pursuant to the Grossmont Specific Plan Overlay Zone, Planning Commission approval of
the site plan is required for the new construction. The Planning Commission approved the
Site Development Plan on August 3, 2016. The submittal of construction documents after
project entitlement must be found to be in substantial conformance to the plans approved
by the Planning Commission and Design Review Board as Exhibit A.

Design Review application DRB 16-01 is required to ensure that the objectives of the City’s
Urban Design Program and Urban Design Review are met. On July 11, 2016, Design
Review application DRB 16-01 was recommended for approval to the City Council by the
Design Review Board (Attachment C).

DISCUSSION:
COMMUNITY IMAGE

The Urban Design Program identifies the Grossmont Specific Plan as a special design
district and visually sensitive area. Additionally, the Urban Design Program contains the
following community image vocabulary to consider for this project:
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Paths: Paths are the channels along which people move; they are the walkways and
streets within and adjoining the site. The proposed project will be sited adjacent to the
public sidewalks and streets of Amaya Drive to the south and Severin Drive to the east.

Edges: Edges are the linear elements not used or considered as paths. Such edges are
the linear walls and boundary barriers associated with the project. A minor slope with crib
wall in the area of the northern property line separates the site from a multi-tenant retail
site upslope and a larger hillside to the west separates the site from a large downslope
apartment complex.

Nodes: Nodes are the strategic points, junctures, and concentration areas where people
will converge; as such, they should be well defined and recognized by a cohesive design
theme. The Amaya Trolley Station will be a node where residents, trolley patrons,
shoppers, and workers will converge, located to the southwest across Amaya Drive.
Shopping sites, a school and a public park are located to the north and east.

Districts: Districts are the medium to large sections of the City having some common,
identifying character. The former Fletcher Parkway Redevelopment Area terminated just
west of the subject site, and may be consisted a District providing users of this
development with access to state of the art medical treatment and regional shopping,
accessed by the trolley lines.

LA MESA GENERAL PLAN POLCIES AND ZONING

The La Mesa General Plan land use designation of the subject property is “Local Serving
Commercial’. This designation is assigned to a range of retail commercial activities,
including shopping centers that offer potential for redevelopment as mixed use, including
residential use. The General Plan also promotes parking reductions near transit.

In terms of the applicable zoning classification of the site, the Neighborhood Commercial
(CN) zone is intended for light retail convenience enterprises, and allows residential
multiple unit development on any floor of a principal building except a basement or first
floor “when the first floor is devoted to an unrelated principal use”. Per the Grossmont
Specific Plan Overlay Zone, Section 24.16.020, all uses of the underlying zone are
permitted.

GROSSMONT SPECIFIC PLAN

Redevelopment policies of the Grossmont Specific Plan promote the continued
development of properties to their highest and best use. The Specific Plan also
encourages the development of transit-oriented uses on and near the Trolley stations.
Where the opportunity exists, mixed use developments are encouraged, especially
adjacent to the trolley corridor.
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The mixed-use project is consistent with the Grossmont Specific Plan because the project
provides infill development and a transitional use between the commercial and residential
uses to the north, east, and west. The project fits within the context of the area as called for
in the General Plan. The project is located near the Amaya Drive Trolley Station, which
provides over 230 parking spaces and serves the eastern portion of the City including the
adjacent large apartment complexes.

DESIGN ANALYSIS:

The Design Review Board reviewed the submitted drawings (Attachment D) in
consideration of the following:

Site Plan:

Vehicular access to the site is proposed from two curb cuts along Severin Drive; existing
curb cuts along Amaya Drive will be closed. Street trees are proposed at the back of the
sidewalk in in-ground planters along Severin Drive and in tree grates along Amaya Drive.
Surface parking area is provided on the northerly portion of the site and under the building.
Unit entrances would be internally oriented, accessed by corridors, stairs and an elevator.

The proposed building as viewed on the site plan appears as two structures, but is
connected by a bridge element which constitutes one building in accordance with the
California Building Code (CBC). The pedestrian bridge connects the second level of the
southern portion of the building to the second level of the northern portion of the building,
five feet below the grade of the parking area.

The southern half of the building, which faces Amaya Drive, has the “basement” (at-grade)
ground floor commercial “work” portion of the two live-work units. A platform lift is located to
provide access from the basement, to parking at that level’s finish grade (1/2 floor up) and
to the first floor for access to the live portion of the unit.

Architectural Concept:

The submittal provides details relating to the color and material scheme for the
contemporary building and provides renderings showing how the building and landscaping
appear on the site. Proposed exterior building materials illustrated and listed on the
elevations include grey, green and white stucco, with rust color on elements of the live-
work units, black metal guardrails for balconies and walkways, and anodized aluminum
windows. Building elevations also show a signage concept and address locations. The
accessory trash enclosure structure will include a metal gate and trellis with CMU block
retaining walls. Details and sections are included in the plans to provide clear identification
of the improvements, including the mechanical equipment layout on the roof.
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City policies and ordinances provide for parking reductions and modifications to encourage
transit-oriented development. Planning Commission review of the parking modification was
required in accordance with La Mesa Municipal Code Section 24.04.020.G.

The Planning Commission found that the requested reduction in the parking requirement
for this project is supported by the policies of the 2013 General Plan promote parking
reductions near transit, The Grossmont Specific Plan states that:

“...from a regional perspective, the higher use of the Trolley and other transit
services will reduce traffic congestion and improve air quality. Encouraging
more intense development along the trolley corridor will increase support for
mass transit services. “....while there is no regional model for parking
reductions associated with transit facility developments at this time, such
reductions should be included as part of any project approval.”

The Municipal Code also states that a project may include shared parking if the Planning
Commission determines that the project has

..... demonstrated that all uses can be sufficiently served because of the
varying hours of operation and for varying peak parking demand times.”

The applicant requested and received Planning Commission approval of a modification to
the parking requirement of two spaces per unit to 1.3 spaces per unit and authorization to
share parking between resident guests and commercial users for a total of 28 parking
spaces on site.

Grading concept:

Proposed grading consists of 450 cubic yards of cut, 250 cubic yards of fill and 200 cubic
yards of export associated with creating the finish building pad elevation, parking,
hardscape, drainage, landscaping, site walls, and other site improvements. The maximum
height of fill slopes is 3.5 feet; the maximum height of cut slopes is 6 feet.

The northerly property line is located mid-slope, and the adjacent neighboring site is
developed with two geo-grid walls. The proposed building site would be graded to a
finished grade varying from about 585 feet at the northwest parking lot area to 583 feet at
the southeast parking lot area, with basement elevations at about 578 feet above mean
sea level. Bio-filtration basins are proposed along the westerly property boundary and at
the southeast corner of the site.

Landscape Concept:

The landscape concept plan depicts landscape area along all sides of the site perimeter,
and 23% of the site is proposed as landscape area (4,268 square feet). Proposed street
tree species are Gold Medallion Tree and Mexican Fan Palm, with Little Gem Magnolia
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perimeter trees and Orchid accent trees. Proposed tree species within the Severin Street
right of way were limited because of the existing utilities under the sidewalk. Numerous
shrub species are proposed, as well as two plant species for the filtration basins. There are
no existing trees or shrubs on site.

Landscaped planters are proposed in front of parking stalls along the north, east and west
edges of the parking area. Exterior lighting is proposed in the parking area, on exterior
building walls and along entries and walkways.

Walls, fences and trash enclosure:

An existing 5-foot tubular steel fence is sited along the western property line, which is
proposed to remain as noted on the landscape concept plan. Retaining walls are proposed
along the northerly and westerly portions of the property to provide the parking and trash
enclosure areas. The maximum height of the proposed 200 foot long retaining wall is 6.1
feet at the northwest corner. An existing crib wall is sited on the adjacent property to the
north.

On the subject property, a 10-foot setback applies along the west property line due to
adjacent residential zoning. A zone boundary wall is typically required to separate
commercially zoned sites from adjacent residential development in accordance with La
Mesa Municipal Code in accordance with Municipal Code Section 24.06.030.G. The
applicant submitted a request to waive the requirement for a zone boundary wall between
the subject property and the R3 zoned property to the west. Fencing rather than a solid
masonry wall is a typical accessory structure to demarcate property lines between similar
uses. Further, distance between uses on each parcel, topographic differences, and the
location of landscape area and parking areas on each parcel are factors in support of the
waiver request. Due to the similar (residential) land use of both sites, the requirement for
the zone boundary wall was determined unnecessary by the Planning Commission on
August 3, 2016.

A new trash / recycle enclosure is proposed in the parking lot with access from the complex
and from the Severin Drive driveway opening at the northern portion of the site.

CONCLUSION:

Staff recommends that the City Council ratify the Design Review Board's approval of DRB
16-01, as shown on the attached Certification of Action (Attachment C).

Reviewed by: Respectfully submitted by:

] P s
2 2 A i // \ /// 4
U W AAA W Lmm—

Yvonne(barrett Carol Dick
City Manager Director of Community Development
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Attachments: A — Location map/aerial photograph
B — Site photographs
C — Design Review Board Certification of Action
D — Project plans

E:\cp2016\Reports\CC\DRB 16-01.doc
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Site Photos at 5900 Severin Drive

L s -

The subject site, 5900 Severin Drive
looking northwest from Amaya Drive.

5900 Severin Drive looking south along
Severin Drive toward Amaya Drive.

Pt R R N g

The subject site looking south toward
Amaya Drive and MTS trolley tracks.
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ATTACHMENT B

1|Page



Site Photos at 5900 Severin Drive

A p

Neighboring multi-family residential

west of the subject site.

PO &7 EECT RN =

Neighboring commercial strip center to
the north of the subject site.

Existing retaining wall at the northerly edge of the
subject site, looking north from Amaya Drive.
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Site Photos at 5900 Severin Drive

The Village Station Shopping Center at the northeast
corner of Severin Drive and Amaya Drive.

The Amaya Drive MTS Trolley Station
southwest of the subject site.

Existing pedestrian walkway from the
Amaya Drive Trolley Station northeast

C:\My Files\2011 - 2016\MiscWork2016\Chris\Current Planning\Severin and Amaya\Photos\Site Photos 5900 Severin Mixed
Use.docx

3|Page



COMMUNITY DEVELOPMENT DEPARTMENT

CERTIFICATION OF
DESIGN REVIEW BOARD ACTION

FILE: DRB 16-01 (5900 Severin LLC)
MEETING DATE: July 11, 2016
SUBJECT: Review and recommendation to the City Council of a new 18-

unit apartment building including two live-work units on a
vacant site addressed as 5900 Severin Drive in the CN-G-D
(Neighborhood Commercial / Grossmont Specific Plan Overlay
/ Urban Design Overlay) zone. Assessor's Parcel Number:
486-750-02.

DETERMINATION: After reviewing the proposal the Board made a motion to
recommend approval of DRB 16-01 based on plans dated July
5, 2016 and a finding that the project is consistent with the
City’s Urban Design Program and with the design objectives of
the Grossmont Specific Plan.

The vote on the motion was as follows:

AYES: Dick, Lee, McCullough, and Podeswik.

NOES: None.

ABSENT: Hulitt.

ABSTAIN: None.
ATTEST:
7 |
[ N\
l V AN
Chris Jacobs |
Senior Planné

E:\cp2016\Resolutions\DRB\DRB-16-01.doc

ATTACHMENT C

8130 ALLISON AVENUE * LA MESA CA 91942 =+ TEL: 619.667.1311 FAX: 619.462.7528
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CITY OF

LA MESA

JEWEL of the HILLS STAFF REPORT

REPORT to the MAYOR and MEMBERS of the CITY COUNCIL
From the CITY MANAGER

DATE: September 13, 2016
SUBJECT: Consideration of the Special Event Permit application for the 2016
Oktoberfest

ISSUING DEPARTMENT: Police Department / City Manager’s Office

SUMMARY:

Issues:

Should the City Council approve Eventwerks’ application for a Special Event Permit for the
2016 Oktoberfest event with the conditions as outlined in the Staff Report and Attachments
A-D?

Recommendations:

Staff recommends approval of Eventwerks’ application for the 2016 Oktoberfest Special
Event Permit, subject to the conditions listed in the Staff Report and the Attachments A —
D.

Fiscal Impact:

During last year's Oktoberfest, the City incurred $68,000 in direct cost expenditures. The
City incurred these costs for salaries for police services, coordination of traffic control,
inspection of electrical requirements, and Fire Department safety personnel. With the City
assuming operation and management of the Oktoberfest event in 2016, these direct costs
are no longer billable to an applicant and therefore must be recovered from a revenue
sharing agreement that was approved at the June 28, 2016 Council meeting with
Eventwerks, the event promotion and management company. Should the City not recover
all of the costs of the 2016 Oktoberfest Event, funding would come from account 1309-
6430 from the 2016-2017 Budget.

BACKGROUND:

At the Strategic Planning Workshop on March 24, 2016 the City Council directed staff to increase
its involvement in downtown promotions and marketing until such time as a new partner might
emerge. Since this time, the City has assumed responsibilities of managing the annual
Oktoberfest event, the La Mesa Classic Car and Bike Show, and has taken a more active role with
assisting downtown merchants through the permitting process for non-city sponsored events such
as the Boulevard Stroll. An event of the magnitude of Oktoberfest requires a specialized
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expertise, therefore it was decided to seek the services of a professional special event organizer
and promoter. Staff developed a Request for Proposals that was sent to nine qualified consultants
and on June 28, 2016 Council approved an agreement with Eventwerks for special event
promotion and management services for the Oktoberfest event.

DISCUSSION:

The City’s goals for the 2016 Oktoberfest are to: 1) Rebrand the event as an authentic German
festival; 2) Attract residents and visitors to the Downtown Village for an safe, enjoyable family
event; 3) Defray some or all of the City’s public safety cost; 4) Partner with a special event
professional to showcase the City and the Downtown Village district in a positive light via a
professionally managed event; and 5) Share in the risk and the reward of the 2016 event revenue
and expenses.

Operating as the event manager for the City, Eventwerks has requested approval of a Special
Event Permit for the 2016 Oktoberfest. The event this year will be held on the east side of Spring
Street. Eventwerks will be responsible for managing two alcohol serving areas. As with past
events, the main beer garden is located in the Allison Avenue Municipal Parking Lot. The beer
garden will have live amplified music, dancing, and food vendors. It will be enclosed with chain
link fence and staffed effectively with event security. The main entrance/exit will be located on the
south end of the venue with three secondary entrances/exits at the southwest, northeast, and
northwest ends of the beer garden.

The second alcohol serving area will be a craft beer garden for patrons 21 and older located in the
parking lot of the former Don Keating dealership at 8381 La Mesa Boulevard. The craft beer
garden will be enclosed with chain link fence and also staffed sufficiently with event security.
There will be one main entrancel/exit located off La Mesa Boulevard and an emergency exit
located in the rear of the property to the alley. The craft beer garden will feature three local
microbreweries, two wineries, barbequed food, and a disk jockey playing amplified music. This
venue will be under the control of Eventwerks with permission by the property owner.

Beer sales during the event will be restricted to cups only, with a maximum of two cups per
purchase. On Friday, September 30 beer service in both venues will begin at 4 p.m. and end at
9:30 p.m. (last call). Both venues will be closed and vacated by 10:00 p.m. On Saturday, October
1, beer service in both venues will begin at 10:00 a.m. and end at 9:30 p.m. (last call). Both
venues will be closed and vacated by 10:00 p.m. On Sunday, October 2 beer service in both
venues will begin at 10:00 a.m. and end at 5:30 p.m. (last call). Both venues will be closed and
vacated by 6:00 p.m.

A “Kids Fun Zone” will be located north of La Mesa Boulevard on Palm Avenue between Allison
Avenue and the mid-block alley. The area will include activities such as face painting, balloon
artists, and an inflatable jumpy for children age twelve and under that are accompanied by an
adult. The area will be staffed and monitored by one event security guard during event hours. No
amusement park rides will be located in the Kids Fun Zone nor are they proposed for this year’s
event.
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Eventwerks will also be responsible for approximately 100 vendors on La Mesa Boulevard from
Spring Street to 4" Street and approximately 35 food vendors on Palm Avenue, 3" Street, and at
the intersection of 4" Street and La Mesa Boulevard. The main beer garden and craft beer garden
may begin setup no earlier than 6:00 a.m. on Thursday, September 29. The Allison Avenue
Municipal Parking Lot will be closed to permit holders and the public beginning at this time. Permit
holders will be notified in advance of the closure and their parking privileges will be expanded to
allow for parking in other permitted parking areas of the downtown on Thursday. Setup for these
areas must not go past 10:00 p.m. on Thursday night. Street closures are not necessary for the
setup of the two beer garden areas. Setup for the sales vendors on La Mesa Boulevard and food
vendors on adjacent side streets may begin no earlier than 10:00 p.m. on Thursday, September
29. Closure of the streets included in Attachment D, Exhibit A will begin at 9:00 p.m. The event
must be cleared by midnight on Sunday, October 2 at which time power washing and street
cleaning will commence. All clean up, including street sweeping and power washing of the event
area shall be complete and the streets shall be open by 7:00 a.m. on Monday, October 3.

RECOMMENDED EVENT CONDITIONS:

Attachment B lists the conditions for the 2016 Oktoberfest. They include the standard event
requirements (insurance, litter abatement, toilet facilities), public safety conditions and public
works traffic safety.

These conditions represent a reasonable and prudent effort to mitigate the noise, traffic and litter
issues that are associated with the Oktoberfest. Staff believes that if the conditions are met, the
necessary level of public safety can be provided throughout the Oktoberfest event. Eventwerks
has agreed to these conditions.

CONCLUSION:

Staff recommends the approval of the plans and conditions for the 2016 Oktoberfest Special Event
Permit, as specified in the Staff Report and the Attachments A-D.

Staff reference: Lieutenant Greg Runge / Lyn Dedmon
Reviewed by: Respectfully submitted by:
(one [ \wi ok Vorl o
Yvonhg Garrett } Walt Vasquez ' /™
City Manager Chief of Police -

Attachment A: Special Event Permit application for the 2016 Oktoberfest Event
Attachment B: Event conditions

Attachment C. Event map

Attachment D: Resolution for the closure of City streets and attached Exhibit A



cITY oF APPLICATION FOR
@ LA MESA SPECIAL EVENT

CITY CLERK USE ONLY /T TACHMENT A

JEWEL of the HILLS

July 1, 2016 — June 30, 2017

Applicant Name: Rich Goodwin and Forrest Melton

(Please Print) - SN L “
i
Address: PO Box 218 City:  Cedar Glen State: CA Zip:92321
Cell Rich Goodwin Phone: 949-375-2788 Cell Forrest Melton Phone: 949-891-3254 IW
E-Mail Address: and Forrest@EventWerks.net
Organization EventWerks LLC
(Please Print) i
Address: PO Box 218 City: Cedar Glen State: CA Zip:92321
Cell Rich Goodwin Phone: 949-375-2788 Cell Forrest Melton Phone: 949-891-3254
E-Mail Address: and Forrest@EventWerks.net
Date(s): September 30 — October Start Time: 10 am Location: La Mesa Bivd, Paim Ave, 3"
1-2, 2016 End Time: 10 pm St., to 4 St. including alley/Addison St. ||
Triangle Parking Lot
]
Approximate Number of People: FEES
oParade...........  ....... $ 323
0 250-499. . ... .. ... .. $ 376
0 500-999. ... ... ... .. $ 475+ $1,000 refundable clean-up fee
X 1,000+, ... ... $1,581 + $1,000 refundable clean-up fee
x Street Closure Permit (if applicable) ..$ 50

n addition to the above fees, applicant must provide the following:

A certificate of insurance in an amount specified by the City, and an Additional Insured Endorsement naming
the City of La Mesa and verifying that the applicant’s insurance shall be primary and any insurance or self-
insurance provided by the City shall be non-contributory. (Available through the applicant’s insurance
carrier.)

A hold harmless/indemnification agreement. (Available through the City Clerk’s Office.)

¢ Applicant must submit a traffic control plan if city property/streets will be impacted and/or used for the event.
The Engineering Division must approve the traffic control plan prior to the approval of the permit.

——
s —

1]

Detailed Description of Event: lJ

La Mesa Oktoberfest - Street Fair 2016 is a Family Orientated Street Fair and German Oktoberfest
Celebration. Sponsors, Vendors, German and other Food Vendors, Oktoberfest Décor, Entertainers, Beer
Garden in Street Fair Area. In the Triangel Parking lot along side of Addison St. and the Alley there will be a "
German Stage, German Food, German Products, German Beer, German Okoberfest merchandise and
German Entertainers along with German Oktoberfest Décor and Games.
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Name of Event LA MESA OKTOBERFEST- STREET FAIR 2016

If a PARADE, provide the following information:

Assembly Location(s):

Dispersal Location(s):

Specific Parade Route:

Plans for Assembly:

Plans for Dispersal:

Number in Parade People: Animals: Vehicles:

Will any costumes, masks or unusual attire be worn? YES O NO O

On-Site Contact(s) responsible for special event or parade:

NAME CELL/PHONE # ADDRESS
1) @‘\ A {Z‘?b A \;f ~ "(Q@;&@\-\ SRR A

2) o e j\g\@\‘ém\m (N T\ T2 8Y

3)

Total number of security persons provided by applicant:
Describe identification marks, badges or symbols to be worn by such persons:

WHEN THE SPECIAL EVENT IS EXPECTED TO REACH 500 OR MORE PERSONS AT ANY GIVEN TIME,
TO BE DETERMINED BY THE CHIEF OF POLICE OR HIS/HER REPRESENTATIVE, THE APPLICANT, IN
ADDITION TO THE ABOVE, WILL PROVIDE AND ASSURE THE FOLLOWING SERVICES:

1. The applicant shall distribute handbills that have been approved by the Chief of Police, or his/her
representative, to surrounding residences and businesses within 300 feet of the special event’s perimeter
at least 30 days before the event. Parades and runs may satisfy this requirement by posting notices along
the proposed route. The applicant must attest in writing to the City Clerk that this requirement has been
met.

2. Adequate potable water supply.

3. One toilet for every 250 persons in attendance.

4. Adequate lighting during nighttime events.
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Name of Event LA MESA OKTOBERFEST AND STREET FAIR 2016

10.

11.

12.

Adequate number of trash receptacles.

Adequate communications equipment for use by the monitors.

Clean-up of immediate and surrounding area properties within 24 hours of the special event.
Parking control (two hours before the start and two hours after the conclusion of the special event).

Method of regulating the number of participants. One security person for every 250 persons in
attendance. Special Events utilizing La Mesa police officers, La Mesa reserve officers, and/or officers
from other law enforcement agencies may be exempted from this requirement.

One copy of white background print of a map drawn to scale showing:

a. The location of the property concerned.

b. The location of all highways, streets, alleys, lots and parcels of land within 500 feet of the exterior
boundaries of the proposed use.

The location of the vehicle parking area and of all other areas to be used for other uses incidental to
the special event. ,

All interior access ways.

Access to the property.

The location and detailed plans of all buildings and structures on the premises or to be erected,
including any bandstand, stage or other facility for performers.

g. The location of loud speakers.

h. The location of all toilet, medical, drinking and other facilities.

o

~o o

A certified check or other funds acceptable to the city in the amount of one thousand dollars shall be paid
at the time of application to the City of La Mesa for clean up. If the terms of this chapter are met, the
funds will be returned to the applicant within thirty days after the special event upon written request of the
applicant.

Such other information as the Chief of Police may deem necessary in order to properly provide for traffic
control, street and property maintenance, administrative arrangements, police and fire protection, and for
the protection of public health, safety and welfare.

| DECLARE UNDER PENALTY OF PERJURY THAT THE STATEMENTS MADE ABOVE ARE TRUE AND
CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF. | UNDERSTAND THAT ANY FALSE
STATEMENTS OR INFORMATION WILL RESULT IN THE REJECTION OR REVOCATION OF MY PERMIT.

VA
OT W - .
k% (E\'/E . I Forrest Melton — EventWerks June 30, 2016

SIGNA Ré\Q?/APPLICANTIORGANIZATION PRINT NAME DATE OF APPLICATION
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Name of Event LA MESA OKTOBERFEST AND STREET FAIR 2016

CITY OF LA MESA USE ONLY

COMMUNITY SERVICES DEPT: Facility Availability
Name of Facility:

Availability: YES o NO o

T POLICE DEPT: Approved o Denied o__Signature:
Comments:

Method of Noticing (for over 500 people):

b —— e

PUBLIC WORKS DEPT: Approved o Denied o Signature:
Comments:

BUILDING DEPT: _ Approved o_Denied o _Signature:
Comments:
PLANNING DEPT: _ Approved o Denied o Signature:

Comments:

FIRE DEPT: Approved o_Denied o  Signature:
Comments: \

ENGINEERING DEPT: Approved o Denied o Signature:
Comments: RS

1‘ 3 'm

F———T——W—T——_———m‘
A_RECEiPT' # N/A FEE AMOUNT: N/A (city-sponsored) DATE PAID: N/A

'PERMJT # 235 DATE ISSUED: BY: Mary Kennedy, City Clerk
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Name of Event LA MESA OKTOBERFEST AND STREET FAIR 2016

CITY OF LA MESA USE ONLY

COMMUNITY SERVICES DEPT: Facility Availability
Name of Facility: / )
N[A

N\ i
( LY = il i
\_)\;V\," L()! 4 ) y '*')\ '}) /}»\y"/\:) \(‘/ -ri)"» (( .’7’/
POLICE DEPT: Approved o Denied o Signature:
Comments:

Availability: YES o NO o

Method of Noticing (for over 500 people):

PUBLIC WORKS DEPT: Approved o Denied o Signature:
Comments:

I —

= e ———
__—_—_—_——_——————————’-
BUILDING DEPT:

Approved o Denied o Signature:

Comments:
PLANNING DEPT: Approved o Denied o Signature:
Comments:

L—_————_-—_————;—i
FIRE DEPT: Approved o Denied o  Signature:
Comments:

ENGINEERING DEPT: Approved o Denied o Signature:
Comments:

|

RECEIPT # N/A FEE ANMIOUNT: N/A (city-sponsored) DATE PAID: N/A

PERMIT # 235 DATE ISSUED: BY: Mary Kennedy, City Clerk
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Name of Event __1.A MESA OKTORERFEST — STREET FATR 2016

CITY OF LA MESA USE ONLY

CONMMUNITY SERVICES DEPT: Facility Availability
Name of Facility:

Availability: ~YES o NO o

POLICE DEPT: Approed w Denied o Signature: oot VW& e]-07- 20lk
Comments:

“Wiethod of Noticing (for over 500 people):

PUBLIC WORKS DEPT: Approved o Denied o Signature:
Comments: :

ignture:

BUILDING DEPT: Approved o Denied o
Comments:

 PLANNING DEPT: _ Approved o_Denied o

Comments:

RECEIPT # FEE AMOUNT: § DATE PAID:

PERMIT # DATE ISSUED: BY:
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Name of Event LA MESA OKTOBERFEST AND STREET FAIR 2016

CITY OF LA MESA USE ONLY

COMMUNITY SERVICES DEPT: Facility Availability
Name of Facility:

Availability: YES 0o NO o

POLICE DEPT: Approved o Denied o Signature:
Comments:

Method of Noticing (for over 500 people):

PUBLIC WORKS DEPT:
Comments:

Signature:

Approved 7 Denied o
'

BUILDING DEPT: Approved o Denied o Signature:

Comments:

;__J————————_________—————————————————_—:———_——————————‘
PLANNING DEPT: Approved o Denied o Signature:
Comments:

I ———— e

FIRE DEPT: Approved o Denied o  Signature:
Comments:

R —— e

ENGINEERING DEPT: Approved o Denied o Signature:
Comments:

f__—_—_——————___—————————_—_—————i

RECEIPT # N/A FEE AMOUNT: N/A (city-sponsored) DATE PAID: N/A

PERMIT # 235 DATE ISSUED: BY: Mary Kennedy, City Clerk




Page 4 of 4
Name of Event LA MESA OKTOBERFEST AND STREET FAIR 2016

CITY OF LA MESA USE ONLY

COMMUNITY SERVICES DEPT: Facility Availability
Name of Facility:

Availability: YES 0 NO o

POLICE DEPT: _ pproedr:nD o ignatre:

Comments:

Method of Noticing (for over 500 people):

“Approved 0_Denied o __Signature:

“PUBLIC WORKS DEPT:
Comments:

BUILDING DEPT: Approved i’ Denied o Signature: ) e & 7
Comments: & S

PLANNING DEPT: _Approved o Denied o Signature:
Comments:

|.__———-——-—————-———————-'—""_—'———"l
FIRE DEPT: Approved o Denied o Signature:
Comments:

v ]
e e ——————
ENGINEERING DEPT: Approved o Denied o Signature:

Comments:

S ———— —— ___————
_______——ﬁ_____—__—-—————————————————

RECEIPT # N/A FEE AMOUNT: N/A (city-sponsored) DATE PAID: N/A

PERMIT # 235 DATE ISSUED: BY: Mary Kennedy, City Clerk
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Name of Event LA MESA OKTOBERFEST AND STREET FAIR 2016

CITY OF LA MESA USE ONLY

CONIMUNITY SERVICES DEPT: Facility Availability
Name of Facility:

Availability: YES o NO o

POLICE DEPT:  Approved o_Denied

Signatue: )
Comments:

Method of Noticing (for over 500 people):

PUBLIC WORKS DEPT: Approved o Denied o Signature:
Comments:

BUILDING DEPT: Approved o Denied o Signature:
Comments:

PLANNING DEPT: Approved § Denied o Signature: ;jj,é?? ; 5 ? Y
/ N \— ="

Comments:

—————_———.—_._————_———__[
FIRE DEPT: Approved o Denied o Signature:
Comments:

ENGINEERING DEPT: Approved o Denied o Signature:
Comments:

- ]

RECEIPT # N/A FEE AMOUNT: N/A (city-sponsored) DATE PAID: N/A

PERMIT # 235 DATE ISSUED: BY: Mary Kennedy, City Clerk
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Name of Event LA MESA OKTOBERFEST AND STREET FAIR 2016

CITY OF LA MESA USE ONLY

COMMUNITY SERVICES DEPT: Facility Availability
Name of Facility:

Availability: YES o NO o

POLICE DEPT
Comments:

Approvedm Demedm Slgnature V

Method of Noticing (for over 500 people):

Slgnature

~PUBLIC WORKS DEPT: Approved o_Denied 0
Comments:

BDINGDEPT —Approved o Denied o__ Signature:

T PLANNING DEPT: _ Approved 0 Denied o Slgnature
Comments:
[ FIRE DEPT: _Approved ){ Denied o _Signature: e e . Lez nneml

Comments: Dure, Apnrcvey StFE PLAM Ard } 77 M Cong 70N S

‘-
._——————————————-———‘——:—"_‘—.—_—————————_——_——_[
ENGINEERING DEPT: Approved o Denied o Signature:

Comments:

RECEIPT # N/A FEE AMOUNT: N/A (city-sponsored) DATE PAID: N/A

PERMIT # 235 DATE ISSUED: BY: Mary Kennedy, City Clerk
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Event: La Mesa Oktoberfest and Street Fair 2016
—__———7————__—_

CITY OF LA MESA USE ONLY

COMMUNITY SERVICES DEPT: Facility Availability

Name of Facility:

Availability: YES O NO O

- -""">">1| ——>—= > 5 5 5-°+55//>b>

POLICE DEPT: Approved O Denied O  Signature:
Comments:

Method of Noticing (for over 500 people):

%_A
PUBLIC WORKS DEPT: Approved O Denied O  Signature:
Comments:

e ——————————————
-

BUILDING DEPT: Approved O Denied O  Signature:

Comments:

PLANNING DEPT: Approved O Denied O  Signature:

Comments:

S

FIRE DEPT: Approved O Denied O Signature:

Comments:

ENGINEERING DEPT: Approved X Denied O Signatur’;h___\) September 7, 2016

Comments: City of La Mesa Public Works Department will provide and set-up traffic control barricades &
signs. Vehicles parked in roadway perpendicular to curbs to secure entry points of assemblage area are
required to be provided by the applicant per approved Venue Layout Map. Keys to vehicles are to be
readily available in case of emergency.

RECEIPT # N/A TOTAL FEE AMOUNT: N/A (city DATE PAID: N/A
sponsored)
PERMIT #235 DATE ISSUED: BY: Mary Kennedy, City

Clerk




CITY OF

fR)LAMESA

; : IEWELo[(heHILLS oo ' POLFCEDEPARTMENT

SOUND AMPLIFYING EQUIPMENT
REGISTRATION STATEMENT '

A registration statément must be filed With the Chief of Police at least ten (10) days prior to the
use of the equipmert. Dlsapproval of this statement may only be appealed to the City Council.
The Owner/User must report the general description of the sound amplifying equlpment 1o be
uséd, the maximum sound producing power, wattagé of equipment, the volume in declbels of
sound which will be produded, the approximate distance for which sound wili be audjble from
the sound amplifying equipment, the license and motor hiimber of the sound truck, if used, and
whether the sound amplifying equipmentwill be used for commérelal or fion-commerclal use.

Registration Fee: A-fes Ih the amount of $26.00 per year, or any portion thereof, shall bs paid
to the City of L'a Mésa, If the sound truck, loudspeaker or sound amplifying squlpment is 1o bé
used for commerclal purposes.

Date Appl(catlon Submltted to Police .

lC/ V){ X A \»() ﬁgf}/\j\_ (‘\fﬁ CA".:‘: £ ' "‘
aw% G A
(~aLL\tm ;’Lﬂwv’"“'b I I'UJV

Clrcle Owner/ User

DateandHoursof,Use‘ e 7N T ’>
Locationoflse ' K1 Lo Mestn
ReasonforUse = y f\uh»bm@n}wpm;g e /7\ Olod
Make/Modal of Equip b , T - = VO
Wattage of Equiprient N s T f\ '

Ecfimaiod Volime inDeclele, | Woutteers Appoveas (e ,

Sound Distance 50! G \W& m,w\ow /\oo (e S50 LlCe Mos B |
Sound Triiek Licen and (/ e ' .
_Commercnal o.r‘ ‘Nori Commercla| ‘_ Non Commermal __’____

' .Date ReceIVed

Recalpt Number (lf Conifigrcial Use)

Approved
Denied

818 ALLISONAVE ¢ LA MESA.CASI942 » TEL: 619.667.1400 FAX: 619,466.1419




ATTACHMENT B

Conditions for the 2016 Oktoberfest:

1. Eventwerks shall furnish a certificate of insurance for minimum liability insurance
coverage of $2,000,000 per occurrence and $4,000,000 aggregate. In the event
Eventwerks purchases an Umbrella or Excess insurance policy(ies) to meet the
minimum limits of insurance set forth above, this insurance policy(ies) shall “follow
form” and afford no less coverage than the primary insurance policy(ies). Eventwerks
shall include an additional insured endorsement naming the City of La Mesa, provide
verification that the applicants’ insurance shall be the primary insurance, and
complete a hold harmless/indemnification agreement with the City of La
Mesa. Satisfactory proof of insurance must be submitted to the City Clerk by close
of business on September 15, 2016.

2. The hours of operation, set up and tear down, and entertainment for the event are
restricted to:

Hours of Operation
Friday, September 30

Street Fair 4:00 p.m. to 10:00 p.m.
Craft Beer Garden 4:00 p.m. to 10:00 p.m.
Allison Avenue Beer Garden 4:00 p.m. to 10:00 p.m.
Saturday, October 1

Street Fair 10:00 a.m. to 10:00 p.m.
Craft Beer Garden 10:00 a.m. to 10:00 p.m.
Allison Avenue Beer Garden 10:00 a.m. to 10:00 p.m.
Sunday, October 2

Street Fair 10:00 a.m. to 6:00 p.m.
Craft Beer Garden 10:00 a.m. to 6:00 p.m.
Allison Street Beer Garden 10:00 a.m. to 6:00 p.m.

Set up hours (not to exceed)

Thursday, September 29

Craft Beer Garden 6:00 a.m. to 10:00 p.m.
Allison Avenue Beer Garden 6:00 a.m. to 10:00 p.m.

Thursday, September 29 to Friday, September 30
La Mesa Bl. & Adjacent Streets 10:00 p.m. — 2:00 p.m. (next day)

Tear down hours (not to exceed) Sunday, October 2, 6:00 p.m. — midnight

Eventwerks shall be responsible for ensuring that all alcohol and vendor sales
cease at 9:30 p.m. on Friday, September 30, 20186, Saturday, October 1, 2016 and
at 5:30 p.m. on Sunday, October 2, 2016.

3. All major Special Event Permits must demonstrate that adequate resources can be
provided to manage public safety and logistics for the event per Section 10.50.040
(d) 4 of the LMMC.




10.

The Finance Department will issue an overall business license for the Oktoberfest
based on a fee of $16.00 per “for profit vendor.”

Attendance in the main beer garden and the craft beer tasting area at 8381 La Mesa
Boulevard is limited to the safe occupancy limit as set by the Fire Marshal. Eventwerks
will be responsible for controlling the capacity of these sites.

Eventwerks will provide the following at the Main Beer Garden:

e One trained professional private security supervisor during all hours of
operation and until one-half hour after closing on each day.

e Six trained professional private security officers at the entry point to the main
beer garden during all hours of operation.

e At least one trained professional private security officer at each exit to the main
beer garden during all hours of operation and until one-half hour after closing on
each day.

¢ No less than two roving professional private security officers during all hours of
operation and no less than four roving professional private security guards
during the peak hours of 5:00PM until one-half hour after closing on Friday,
September 30, 2016 and Saturday, October 1, 2016.

¢ Since the Fire Marshal elects to control access into the main beer garden,
Eventwerks will have at least two security officers at each exit, comprised of
either two trained professional private security officers or one trained private
security officer and one volunteer.

¢ Eventwerks shall show proof that all security guards are properly licensed.

Eventwerks will provide five trained professional private security personnel at the craft
beer garden at 8381 La Mesa Boulevard during the hours of operation and for one half
hour after closing. One of the professional private security officers will be identified as
a trained professional private security supervisor. Applicant shall show proof that
security guards are properly licensed.

Eventwerks will provide a trained professional private security guard at the “Kid’s Fun
Zone” area on Palm Avenue during the hours of operation. Applicant shall show proof
that the security guard is properly licensed.

Eventwerks shall show proof of training for alcohol servers and schedule of workers to
ensure adequate coverage. A Beer Garden Coordinator who is in charge of operations
shall be designated for each garden.

Twenty four hour security in the form of a trained professional private security guard,
fencing, and a portable restroom shall be provided for the Police Command Center,
located in the Randali-Lamb parking lot at 4757 Palm Avenue. In addition, two trained
professional private security guards shall be provided during the hours of operation at
the Police Mobile Command Vehicle located at 8100 La Mesa Boulevard.




11.

12.

13.

14.

15.

16.

17.

18.

19.

Eventwerks shall coordinate and monitor the use of amplified music throughout the
event and submit the appropriate sound amplification registration statements. It will be
the responsibility of Eventwerks to respond to citizen complaints of noise from the
Oktoberfest entertainment.

Eventwerks shall be responsible for ensuring that the event footprint does not contain
stored materials that could cause a hazard to event attendees.

There shall be a 12 foot wide break in each midblock section of vendor booths in the
center of La Mesa Boulevard.

A minimum of 15 feet clearance from the street curb at the neck down at intersections
of Palm Avenue, 3™ Street and 4" Street shall be maintained.

All access roadways must have 16 feet moveable openings. Appropriate traffic safety
measures, as determined by staff, to include concrete or water-filled plastic K-rail type
barriers, placed end to end with 16 foot access for emergency vehicles, and
appropriate manned vehicles, or fence be placed in the following locations during the
event as follows:

Palm Avenue south of La Mesa Boulevard shall have a portable K-rail and manned
vehicle in front of 4717 Palm Avenue.

Paim Avenue north of La Mesa Boulevard shall have one manned vehicle and
plastic K-rail in front of 4757 Palm Avenue north of the alley and one manned
vehicle and plastic K-rail in front of 4753 Palm Avenue south of the alley.

The Palm Avenue alley south of La Mesa Boulevard to Third Avenue shall have a
portable K-rail on the west end.

Third Street north of the alley shall have a manned vehicle and plastic K-rail.
Fourth Street north of the alley shall have a manned vehicle and plastic K-rail.
Concrete bollards shall be placed on La Mesa Boulevard at the west end of the
event area. K-rail shall be placed on La Mea Boulevard on the east end of the

event in front of 8411 La Mesa Boulevard.

4" Street north of La Mesa Boulevard shall have K-rail placed from curb line to curb
line blocking access to Allison Avenue.

The alley between La Mesa Boulevard and Allison Avenue shall remain open for
business deliveries and access to rear parking lots for event delivery.

Applicant must notify transit services régarding interruptions to transit services. Contact
information to be provided by City of La Mesa Community Development Department.

Adequate disabled parking is provided.
Eventwerks will provide a portable radio and a cellular telephone number to the Police

Department to be used for communications during the event. Eventwerks certifies that
a representative will be readily available to respond to Police Department requests to




20.

21.

22.

23.

24.

25.

26.

27.

27.

communicate regarding the event.

Eventwerks will provide cleanup of litter and confetti in the main beer garden and craft
beer garden as well as provide cleanup within a one quarter mile radius of the
Oktoberfest event each morning following the event, as well as overall cleanup of the
event by 6:00 a.m. Monday, October 3, 2016.

Eventwerks will provide adequate trash receptacles from EDCO Disposal in addition to
existing street receptacles.

Eventwerks will provide adequate portable toilets for expected crowds.

Copies of signed and executed contracts shall be provided for fencing, security,
electrical, portable toilets, trash service and post event power washing two weeks prior
to event.

The streets will be closed as outlined in Exhibit A of the attached City of La Mesa
Resolution.

Animals are prohibited within the event area, as provided for in LMMC 10.50.047.
Signage prohibiting animals will be placed at the various event entrances.

The City Clerk issues the Special Event Permit following approval by the City Attorney
of indemnification agreements and certificates of insurance from the Eventwerks for the
2016 Oktoberfest.

All businesses and vendors within the Special Event Permit boundaries which have
outdoor sales or activities during the Oktoberfest will comply with all event
requirements (including noise, hours of operation, food vendors, alcohol sales or
general retail sales and follow all fire regulations). Eventwerks agree that “Stink Bomb”
sales will not be permitted within the event.

Fire Department requirements:

Assembly

Exits and walkways shall not be blocked or obstructed in any manner.

Staff utilized to maintain accurate counts of assembly areas shall have
completed the crowd management training as directed by the Fire Marshal.

Vendor Safety

All electric cords shall be secured to the ground or other fixed device so that
trip/fall hazards are kept to a minimum. This may be accomplished with tape,
covers or some other device that will reduce trip/fall hazards.

Additional electrical outlets in each booth shall be provided by power taps with
over-current protection or surge protectors, (circuit breaker reset). Multi-outlet
adapters or small gauge home-style extension cords are prohibited. No two
pronged extension cords shall be allowed. Any non-compliant extension cords
shall be required to be removed by the Fire Department.




No straw, hay, shavings or similar combustible materials may be used to
decorate a booth. Fire Department will require removal.

Open Flames are NOT Allowed, this includes candles.

All Vendors shall post "No Smoking" signs in each vendor booth. Smoking is not
allowed in any booth.

Space heaters shall not be used at any time.

Tents, Canopies & Palapas

Any tents, canopies, sidewalls or drops used by food vendors shall have a CA.
State Fire Marshal Certificate of Flame Resistance. Any items that do not meet
the CA. State Fire Marshal requirements shall be removed.

All vendors using canopies larger than 400 sq. ft. shall obtain a permit from the
fire department prior to installation & use.

Pop up tents that are clustered shall not exceed 700 square feet without a twelve
(12) foot fire break between them. A 2A10BC fire extinguisher shall be provided
every 75 feet of travel.

Cooking

No cooking will be allowed on any public sidewalk. Sidewalks shall be kept clear
and accessible for public and emergency personnel use. Business entry/exit
doors shall not be blocked by sidewalk activity.

Use of Portable BBQ's prohibited within 20 feet of any permanent structure or on
any sidewalk. This includes but is not limited to the following areas; in front
of/around businesses; under overhangs; on sidewalks; streets; next to buildings,
walls; windows or exit doors.

All canopies used by a food vendor shall be separated from other canopies, tents
and other non-cooking vendors by a minimum of 20' or as directed by the Fire
Marshal.

There shall be a 2A-10BC rated fire extinguisher located near the cooking
appliance (BBQ) at all times during operation. An adulit shall be in attendance of
the BBQ while it is in operation and shall be knowledgeable in the use of portable
fire extinguishers. A Class K fire extinguisher is required for any deep fat frying or
cooking of foods that create grease laden vapor.

Food Vendors using cooking appliances such as: deep fat fryers, griddles,
stoves, woks, or similar shall provide a Class "K" rated fire extinguisher. This
requirement applies to Kettle Corn vendors also.

Extreme caution and adult supervision is required for charcoal BBQs and/or
lighter fluid usage.




All Compressed Gas tanks shall be secured with heavy rope or chain and be
stored in a safe manner away from open flame.

Fuel Powered Equipment

Fuel powered equipment, such as generators, shall have a 2A-10BC rated fire
extinguisher located near the equipment at all times during operation. An adult
trained in the use of the fire extinguisher shall be present at all times.

Spare fuel shall not exceed 10 gallons and shall be stored in California State Fire
Marshal approved safety cans. Storage of fuel and refueling of fuel-powered
equipment shall not be done within 50 feet of rides; booths; canopies or tents.

All refueling and storage shall be done in an area approved by the fire
department one-week prior to start of the event.

Emergency Vehicle Access

Fire Department access roadways shall be as directed by the Fire Marshal on the
approved site plan for the event.

Vehicles used as positive barriers shall be staffed by an adult at all times and the
keys present for quick removal for emergency access.

Fire Hydrants

All fire hydrants shall be kept free from vehicles and other obstructions at all
times. There shall be a minimum clearance of 15’ in all directions from the fire
hydrant.

Parking

Parking shall be limited to the available marked, identified spots in a parking lot.
All drive lanes/fire lanes shall be kept clear at all times. There shall be no
parking in the alley ways.

Medical

Provide a minimum of one Paramedic ambulance, dedicated to the event during
event hours.
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ATTACHMENT D

RESOLUTION NO. 2016-

RESOLUTION TEMPORARILY CLOSING PORTIONS OF LA MESA
CITY STREETS FOR THE 2016 LA MESA OKTOBERFEST EVENT
ON SEMPTEMBER 30, 2016 THROUGH OCTOBER 2, 2016.

WHEREAS, Vehicle Code Section 21101(e) authorizes the City Council to
temporarily close a portion of any street for celebrations, parades, local special events,
and other purposes; and

WHEREAS, the City Council must determine such closing is necessary for the safety
and protection of persons who are to use that portion of the street during the temporary
closing; and

WHEREAS, the City of La Mesa is managing the 2016 Oktoberfest special event
involving certain City Streets;

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of La
Mesa hereby finds that the closing of portions of certain City streets as more specifically
set forth in Exhibit “A”, attached hereto and made a part hereof, is necessary for the
safety and protection of persons who are to use those portions of said streets during the
temporary closing.

BE IT FURTHER RESOLVED that said portions of the streets set forth in said
Exhibit “A” are hereby temporarily closed from the period of 6:00 a.m. September 30,
2016 to 9:00 a.m. on October 3, 2016.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
La Mesa, California, held the thirteenth day of September 2016, by the following vote, to
wit:
AYES:
NOES:

ABSENT:
CERTIFICATE OF CITY CLERK

I, MARY KENNEDY City Clerk of the City of La Mesa, California, do hereby certify

the foregoing to be a true and exact copy of Resolution No. , duly passed and

adopted by the City Council of said City on the date and by the vote therein recited.
MARY KENNEDY, CMC, City Clerk

(SEAL OF CITY)




EXHIBIT A

EXHIBIT “A”

RESOLUTION NO. 2016-

The following streets will be temporarily closed for the period of 9:00 p.m. on September 29,
2016 to 7:00 a.m. on October 3, 2016 for the 2016 Oktoberfest.

STREET FROM TO

La Mesa Boulevard 8411 La Mesa Boulevard Spring Street

Third Street La Mesa Boulevard Alley South of La Mesa Boulevard
Fourth Street Allison Avenue Alley South of La Mesa Boulevard

Palm Avenue Allison Avenue Alley South of La Mesa Boulevard
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REPORT to the MAYOR and MEMBERS of the CITY COUNCIL
From the CITY MANAGER

September 13, 2016

SUBJECT: Resolution Authorizing the Mayor to Execute Amendment No. 1 to the

Installment Sale Agreement for Alvarado Trunk Sewer Improvements
Project, State Revolving Fund Agreement No. D15-01014 with the State
of California Water Resources Control Board

ISSUING DEPT .: Public Works

SUMMARY:

Issues:

Should the City of La Mesa approve a resolution authorizing the Mayor to execute
Amendment No. 1 to the Installment Sale Agreement for Alvarado Trunk Sewer
Improvements Project, State Revolving Fund Agreement No. D15-01014 with the State
of California Water Resources Control Board?

Recommendation:

Adopt the attached resolution authorizing the Mayor to execute Amendment No. 1 to the
Installment Sale Agreement for Alvarado Trunk Sewer Improvements Project, State
Revolving Fund Agreement No. D15-01014 with the State of California Water Resources
Control Board.

Fiscal Impact:

State Revolving Fund (SRF) loan Agreement D15-01014 authorizes the expenditure of
up to $5M for the Alvarado Trunk Sewer Improvements Project. The SRF loan will be
reimbursed from the sewer fund beginning May 31, 2018 and repaid over a 20 year
period at an interest rate of 1.8%.

City’s Strategic Goals:

e Continue to improve high quality municipal services

BACKGROUND:

The Alvarado Trunk Sewer is the largest trunk sewer in La Mesa. It takes sewer flow from the
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City of EI Cajon to the east and then runs parallel to Fletcher Parkway and Alvarado Road and
finally connects with the City of San Diego at 6950 Alvarado Road (the City Limit). Much of the
trunk sewer has been upgraded through redevelopment along Fletcher Parkway, most recently
the segment from Jackson Drive to Bus Court with the Altera and Pravda apartment
construction. The Sewer Master Plan has identified two additional portions of the Alvarado
Trunk sewer that should be upgraded: from Bus Court to Amaya Court; and from the City Limit
to 7407 Alvarado Road (the San Diego RV Resort). This project will complete the segment from
Bus Court to Amaya Court. The last segment is currently in the design phase.

Large trunk sewer upgrade projects are typically more expensive to construct than several
years of the City’s annual wastewater Capital Improvement Budgets. For projects requiring
significant levels of the funding, the City normally applies for a State Revolving Fund loan
administered by the State Water Resources Control Board. On January 12, 2016, the City
Council authorized the Mayor to execute the Installment Sale Agreement (State Revolving Fund
loan) with the State for not-to-exceed amount of $5M. The execution of the agreement allowed
the City to advertise and subsequently award a construction contract.

DISCUSSION:

The executed Installment Sale Agreement terms and conditions were based on preliminary
available project information, cost estimates and schedules. Upon award of the construction
contract, Amendment No. 1 was issued to update certain terms and conditions of the agreement
with construction contract costs and information. The State may issue other amendments to the
contract during the life of this project and loan to update the terms and conditions of the loan
agreement with the available information at the time. The loan amount shall not increase over
the $5M limit set by the City Council.

Amendment No. 1 addresses the following changes:

1. Exhibit A- Scope of Work & Incorporated Documents
The bidding details with name of the contractor is incorporated into the exhibit

2. Exhibit A- Final Budget Approval- 1. Budget
The agreement budget is updated to the actual amounts based on the construction
contract.

3. Exhibit A- Final Budget Approval- 2. Project Eligibility Determination
This section confirms that all items of work are eligible for 100% reimbursement.

4. Exhibit A- Final Budget Approval- 3. Project Completion
This section outlines the requirements of reporting and their deadlines to the State.

5. Exhibit B- Project Financing Amount
The stipulation of issuing an amendment upon award of the construction contract is
removed as a part and result of this amendment.

6. Exhibit C- Payment Schedule
The loan repayment schedule is updated to July 26, 2016.

Executions of amendments are prerequisite to getting reimbursed for the costs incurred with this
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project and furthering the loan process.

CONCLUSION:

Staff recommends that the City Council adopt the attached resolution authorizing the Mayor to
execute Amendment No. 1 to the Installment Sale Agreement for Alvarado Trunk Sewer
Improvements Project, State Revolving Fund Agreement No. D15-01014 with the State of
California Water Resources Control Board.

Reviewed by: Respectfully Submitted:
A 7
e D A
Yvonng Garrett U Gregory P. Humora
City Manager Director of Public Works/City Engineer

H 1700 Q_A s

Hamed Hashemian
Engineering Project Manager

Attachments:
A. Resolution
B. Amendment No. 1
C. Project Map

E:\0840 Wastewater\77 SRF Loan\Alvarado Phase 2120160913 CC Agreement Amendment Auth.doc



RESOLUTION NO. 2016-

RESOLUTION AUTHORIZING THE MAYOR TO EXECUTE AMENDMENT NO. 1 TO THE
INSTALLMENT SALE AGREEMENT FOR ALVARADO TRUNK SEWER IMPROVEMENTS
PROJECT, STATE REVOLVING FUND AGREEMENT NO. D15-01014 WITH THE STATE OF
CALIFORNIA WATER RESOURCES CONTROL BOARD

WHEREAS, the City of Council approved execution of an Installment Sale Agreement
with the State of California Water Resources Control board on January 12, 2016, Resolution No.
2016-005;

WHEREAS, the State of California may amend the contract terms and conditions as
more accurate costs and project information become available; and

WHEREAS, it is a prerequisite to execute Amendment No. 1 prior to furthering the loan
process and getting reimbursed.

NOW THEREFORE, BE IT AND IT IS HEREBY RESOLVED by the City Council of the
City of La Mesa, California, that:

The Mayor is authorized to execute Amendment No. 1 for the Installment Sale
Agreement, State Revolving Fund Agreement No. D15-01014 on behalf of the City of La Mesa.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
La Mesa, California, held the 13th day of September, 2016, by the following vote, to wit:

AYES:

NOES:

ABSENT:

CERTIFICATE OF CITY CLERK

I, MARY J. KENNEDY, CMC, City Clerk of the City of La Mesa, California, do hereby
certify the foregoing to be a true and exact copy of Resolution No. 2016-___, duly passed and
adopted by the City Council of said City on the date and by the vote therein recited.

MARY J. KENNEDY, CMC, City Clerk

(SEAL OF CITY)

ATTACHMENT A
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Clean Water Water Boards
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CITY OF LAMESA
AND
CALIFORNIA STATE WATER RESOURCES CONTROL BOARD

INSTALLMENT SALE AGREEMENT
PUBLICLY OWNED TREATMENT WORKS (POTW) CONSTRUCTION FINANCING
ALVARADO TRUNK SEWER IMPROVEMENTS PROJECT
CLEAN WATER STATE REVOLVING FUND PROJECT NO. C-06- 7824-110
AGREEMENT NO. D15-01014

AMENDMENT NO. 1
AMOUNT: $5,000,000.00

ELIGIBLE START DATE: OCTOBER 26, 2015
END DATE: MAY 31, 2037

DATED AS OF NOVEMBER 3, 2015

The parties mutually agree to this amendment as follows. All actions noted below are by this reference
made a part of the Agreement, originally executed on January 25, 2016 and incorporated herein:

Changes made in this amendment are shown as follows in the attached Exhibits:

Exhibit A - Scope of Work & Incorporated Documents (1 page attached)*
Exhibit A-FBA - Final Budget Approval (4 pages attached)**

Exhibit B - Project Financing Amount (1 page attached)*

Exhibit C - CWSRF Payment Schedule (2 pages attached)*

* Text additions are displayed in bold and underline.
* Except as otherwise noted, text deletions are displayed as strike through text (i.e., strike out)
** Entire Exhibit added

All other terms and conditions shall remain the same.

CITY OF LA MESA: STATE WATER RESOURCES CONTROL BOARD:

By: By:

Name: Mark Arapostathis Name: Darrin Polhemus

Title:  Mayor Title:  Deputy Director, Division of Financial Assistance
Date: Date:

ATTACHMENT B



City of La Mesa

Agreement No.: D15-01014
Project No.; C-06-7824-110
Amendment No. 1

EXHIBIT A - SCOPE OF WORK & INCORPORATED DOCUMENTS

The Recipient agrees to start construction no later than the estimated date of November 30, 2015.
The estimated Completion of Construction date is hereby established as May 31, 2017.

The Recipient agrees to ensure that its final Request for Disbursement is received by the Division no
later than six months after Completion of Construction, unless prior approval has been granted by the
Division. Otherwise, the undisbursed balance of this Agreement will be deobligated.

Incorporated by reference into this Agreement are the \following documents:

(a) the Final Plans & Specifications, dated March 31, 2016 and Addendums Nos. 1, 2, and 3,
issued January 19, 2016, February 9, 2016 and February 16, 2016, which are the basis for the
construction contract to be awarded by the Recipient_to Palm Engineering Construction

Company. Inc.

(b) the Waste Discharge Requirement Order No.R9-2009-0001and National Pollutant Discharge
Elimination System Permit No.CA0107408;

(c) the Recipient’s Reimbursement Resolution No.2011-087 dated September 27, 2011.
Scope of Work.
(a) Project Objectives

The purpose of the project is to reduce infiltration and inflow of storm water into the existing
sewer trunk main. Inflow occurs from runoff entering the sewer system via manholes, and
infiltration occurs from water entering cracks and breaks in the existing sewer pipelines.
Additionally, the project would upgrade the capacity of the pipelines consistent with the City's
Sewer Master Plan, which identifies these pipeline segments as being under capacity and
requiring upsizing to handle existing and future flows.

(b) Project Description

The Alvarado Trunk Sewer Project will replace and partially realign 2,400 foot segment of the
existing sewer truck main located adjacent to the Alvarado Creek channel. The Alvarado Creek is
an open flow and natural channel along the western half of the pipeline alignment and is enclosed
in a storm drain along the eastern portion of the alignment. The Project will also replace existing
manholes that are within the flood channel. Three manholes will be removed due to the
alignment change, three will be abandoned, and the remaining three will be replaced due to age.
Five new manholes will be installed. '




City of La Mesa

Agreement No.: D15-01014
Project No.: C-06-7824-110
Amendment No. 1

EXHIBIT A — FBA — FINAL BUDGET APPROVAL

Table 1: Approved Construction Bid Amount

CONTRACTOR AMOUNT BID APPROVED
COSTS
Palm Engineering Construction Company, Inc. $3,062,885 $3,062,885
1 -BUDGET
Table 2: Approved Final Project Budget
PROJECT COST TABLE
TYPE OF WORK APPROVED BUDGET

A. Construction

Palm Engineering Construction Company, Inc. $3,062,885
B. Pre-Purchased Material/Equipment $0
C. Land Purchase $0
D. Change Order Contingency $1,391,730
E. Allowances

Planning $70,320

Design $245,882

Construction Management $229,183

Administration $0

Value Engineering $0

Subtotal - E $545,385
TOTAL (Subtotal A+B+C+D+E) $5,000,000

Note: Adjustments may be made between Line ltems on the Final Disbursement.

A-FBA-1



EXHIBIT A — FBA — FINAL BUDGET APPROVAL

City of La Mesa

Agreement No.: D15-01014
Project No.: C-06-7824-110
Amendment No. 1

2 - PROJECT ELIGIBILITY DETERMINATION

The eligibility determinations and conditions of approval identified below are based on the review of:

«  Stamped and Signed Final Plan and Specifications (P&S) for the Project received March 31, 2016;

and

»  Addendums No 1, 2, and 3, issued January 19, 20186, February 9, 2016, February 16, 2016,
respectively.

The eligibility determination for the bid items shown in the schedule of values provided by the Recipient are

as follows:

Table 3: Eligibility Determination Agreement:

Bid item | Description Percent Eligibility
1 Clearing and Grubbing 100%
2 Traffic Control and Safety Plan 100%
3 Trench Safety, Bracing and Shoring (< 8.0’ Deep) 100%
4 Trench Safety, Bracing and Shoring (> 8.0' Deep) 100%
5 Storm Water BMP’s 100%
6 Site Restoration 100%
7 Rock Excavation and Disposal 100%
8 Unsuitable Material Disposal 100%
9 Class Il or DG Import Material 100%
10 Channel Apron Repair 100%
11 Remove and Replace Rip Rap 100%
12 MTS Permit and Railroad Protection Liability Insurance 100%
13 Furnish Temporary Project Sign 100%
14 Construction Staking and Potholing 100%
15 Abandoned Sewer Main 100%
16 Abandoned Manholes 100%
17 Install 10" HDPE Sewer Main (S-4) Less Than or at 8.0’ Deep 100%
18 Install 10" HDPE Sewer Main (5-4) Greater Than 8.0’ Deep 100%
19 Install 10" PVC Sewer Main (S-4) Greater Than 8.0’ Deep 100%
20 Install 20" HDPE Sewer Main (8-4) Greater Than 8.0’ Deep 100%
21 Pipe Burst 20" HDPE Sewer Main, Trenchless Method 100%
22 Jack and Bore 20" HDPE Sewer Main, Trenchless Method 100%
23 Remove and Replace Sewer Manhole (SM-01) Greater Than 8.0' Deep 100%
24 Install Sewer Manhole (SM-01) Less Than or at 8.0’ Deep 100%
25 Install Sewer Manhole (SM-01) Greater Than 8.0’ Deep 100%
26 Install Drop Sewer Manhole (LMSD $-3) Greater Than 8.0’ Deep 100%
27 Raise Manhole 100%
28 Reconnect Sewer Laterals 100%
29 Sewer Bypass 100%
30 Dewatering 100%
31 Install Manhole Lid Locks (LMSD S-6) 100%
32 Install Manhole Protection (LMSD S-5) 100%
33 Install Manhole Beaver Slide (LMSD S-9) 100%
34 Mobilization/Demobilization (6% Max) 100%

A-FBA-2




City of La Mesa

Agreement No.; D15-01014
Project No.: C-08-7824-110
Amendment No. 1

EXHIBIT A — FBA — FINAL BUDGET APPROVAL

Bid items as shown in the schedule of values provided by the recipient

Eligibility Determination Conditions of Approval:

1.

Necessary insurance directly related to the construction contract and extending throughout the period
of the construction contract will be eligible for CWSREF financing. This includes builder risk insurance,
public liability insurance, fire, and Project specific insurance.

Earthquake insurance and “Act of God” insurance are ineligible for funding.

Asphalt pavement, corresponding improvements, and excavation and refill materials due to trenching
are limited to replacement of the trench width plus one foot on each side of the trench disturbed due
to the construction work of the subject contract only. Full lane width paving or slurry seal is eligible
only if required by ordinance or code.

The cost of local permits and licenses other than those issued by the Recipient are eligible for
CWSRF financing.

The approved change order contingency may not be increased above the approved contingency
shown in Table 2. Any unclaimed construction or allowance costs may also be used towards
construction change orders. The change order approval may not: (1) increase the maximum amount
of the financing agreement based on Table 2: Approved Construction Budget, (2) increase the term
of the financing agreement, or (3) result in a substantial change in the Project scope.

Review of the P&S by the Division is conducted to determine eligibility and administrative compliance

with the Policy. Issuance of the FBA does not relieve the Recipient and the design engineer of their
legal liability for the adequacy of the design.

A-FBA-3



City of La Mesa

Agreement No.: D15-01014
Project No.: C-06-7824-110
Amendment No. 1

EXHIBIT A — FBA — FINAL BUDGET APPROVAL

3 — PROJECT COMPLETION

Project Completion Repott:

The project completion report shall contain the following:
1. A description of the final constructed project.
2. A description of the water quality problem the project sought to address.

3. A discussion of the project’s likelihood of successfully addressing that water quality problem in the
future, and

4. Summarize compliance with environmental conditions, if applicable.

Project Completion Reporting:

1. The recipient must notify the appropriate Regional Water Board and the Division that its project was
completed by submitting a Project Completion Report to the Division with a copy to the Regional
Water Board. The Project Completion Report must be submitted on or before the due date
established per section Xll[(B)(2) of the CWSRF Policy.

2. The State Water Board expects the recipient to prepare and send a timely and complete report. The
State Water Board may avail itself of any legal means to obtain this report. (See Water Code
§132687.)

A-FBA-4



City of La Mesa

Agreement No.: D15-01014
Project No.: C-06-7824-110
Amendment No. 1

EXHIBIT B - PROJECT FINANCING AMOUNT

Estimated Reasonable Cost. The estimated reasonable cost of the total Project, including associated
planning and design costs is five million dollars and no cents ($5,000,000.00).

Project Funding. Subject to the terms of this Agreement, the State Water Board agrees to provide
Project Funds in the amount of up to five million dollars and no cents ($5,000,000.00).

Payment, Interest Rate, and Charges. The Recipient agrees to make all Installment Payments
according to the schedule in Exhibit C at an interest rate of one and eight tenths percent (1.8%) per
annum. The Recipient agrees to pay an Administrative Service Charge in lieu of interest as reflected
in Exhibit C. The Recipient agrees to pay a Small Community Grant Fund Charge in lieu of interest
as reflected in Exhibit C.

The term of this agreement is from October 26, 2015 to May 31, 2037.

Budget costs are contained in the Project Cost Table, which is part of Exhibit A-FBA. {Fhis
A i od to.] EhibitAFBA

B-1




City of La Mesa

Agreement No.: D15-01014
Project No.: C-06-7824-110
Amendment No. 1

EXHIBIT C — PAYMENT SCHEDULE
See the attached preliminary Payment Schedule dated-Neovember13,-2045 July 26, 2016. The final

Payment Schedule will be forwarded to the Recipient after all disbursements have been paid and
construction of the Project has been completed.

C1



California Clean Water SRF Payment Schedule
Project No. 7824-110 - La Mesa, City of
Agreement: D1501014 - based on Actual + Projected Disbursements

Alvarado Trunk Sewer Improvements Project

Principal is paid over: 20 Years

Interest rate:  1.80000%

Ref Due Date Principal Interest Interest Total P and I Total Ending CPI
Num Date Received Payment Rate % Payment Payment Payment Balance Interest

1 5/31/2018 205,038.87 1.8 59,699.96 264,738.83 264,738.83 4,228,290.13 0.00
2 5/31/2019 215,002.92 18 85,144.28 300,147.20 300,147.20 4,579,958.21 0.00
3 5/31/2020 217,707.95 1.8 82,439.25 300,147.20 300,147.20 4,362,250.26 0.00
4 5/31/2021 221,626.70 1.8 78,520.50 300,147.20 300,147.20 4,140,623.56 0.00
5 5/31/2022 225,615.98 18 74,531.22 300,147.20 300,147.20 3,915,007.58 0.00
6 5/31/2023 229,677.06 1.8 70,470.14 300,147.20 300,147.20 3,685,330.52 0.00
7 5/31/2024 233,811.25 1.8 66,335.95 300,147.20 300,147.20 3,451,519.27 0.00
8 5/31/2025 238,019.85 1.8 62,127.35 300,147.20 300,147.20 3,213,499.42 0.00
9 5/31/2026 242,304.21 1.8 57,842.99 300,147.20 300,147.20 2,971,195.21 0.00
10 5/31/2027 246,665.69 1.8 53,481.51 300,147.20 300,147.20 2,724,529.52 0.00
11 5/31/2028 251,105.67 1.8 49,041.53 300,147.20 300,147.20 2,473,423.85 0.00
12 5/31/2029 255,625.57 1.8 44,521.63 300,147.20 300,147.20 2,217,798.28 0.00
13 5/31/2030 260,226.83 1.8 39,920.37 300,147.20 300,147.20 1,957,571.45 0.00
14 5/31/2031 264,910.91 1.8 35,236.29 300,147.20 300,147.20 1,692,660.54 0.00
15 5/31/2032 269,679.31 1.8 30,467.89 300,147.20 300,147.20 1,422,981.23 0.00
16 5/31/2033 274,533.54 1.8 25,613.66 300,147.20 300,147.20 1,148,447.69 0.00
17 5/31/2034 279,475.14 1.8 20,672.06 300,147.20 300,147.20 868,972.55 0.00
18 5/31/2035 284,505.69 1.8 15,641.51 300,147.20 300,147.20 584,466.86 0.00
19 53172036 289,626.80 1.8 10,520.40 300,147.20 300,147.20 294,840.06 0.00
20 5/31/2037 294,840.06 1.8 5,307.12 300,147.18 300,147.18 0.00 0.00
5,000,000.60 967,535.61 §,967,535.61 5,967,535.61 0.00

7126/2016
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CITY OF

LA MESA

JEWEL of the HILLS STAFF REPORT

REPORT to the MAYOR and MEMBERS of the CITY COUNCIL
From the CITY MANAGER

DATE: September 13, 2016

SUBJECT: Resolution Accepting Bid and Awarding Contract for Traffic Signal
Maintenance, Emergency Repairs, and Related Construction Services to
Bear Electrical Solutions, Inc.

ISSUING DEPT.: Public Works
SUMMARY:

Issues: Should the City Council accept the bid and award a contract to Bear Electrical
Solutions, Inc. for traffic signal maintenance, emergency repairs and related construction
services, and authorize the Mayor to execute said contract?

Recommendation: It is recommended that the City Council accept the bid and award a
contract to Bear Electrical Solutions, Inc. for traffic signal maintenance, emergency
repairs and related construction services, and authorize the Mayor to execute said
contract.

Fiscal Impact: The City of La Mesa’s portion of the work, is $78,286.50 for the first year
of the contract. Funds are available in Traffic Engineering (3106).

City’s Strategic Goals:
e Continue to improve high quality municipal services
o Effective and efficient traffic circulation and transportation

BACKGROUND:

Although many large cities maintain traffic signals with their own staff, smaller cities find it more
economical to contract that work to a signal maintenance contractor. And, since contractors
reduce the price of their services if the quantity of work is increased, the cities of La Mesa, El
Cajon, Lemon Grove, and Santee decided to join forces and contract for traffic signal
maintenance services together. This joint bidding process has been in effect since before the
year 2000. It consists of a five year contract renewable in one year increments.

DISCUSSION:

The scope of work described in the traffic signal maintenance contract includes monthly,
quarterly, and bi-annual maintenance items which must be checked off on a maintenance form
and kept as a record in the traffic signal cabinet. Some examples of the maintenance items
include checking the signal lights, making sure the pedestrian push buttons and signals are
working properly, checking vehicle detection and in general ensuring that the signal is operating
properly. Extra work items include replacing damaged equipment from vehicle knock downs
and upgrading signal equipment.

The current 5-year, 5-city contract for traffic signal maintenance expired on June 30, 2016. The



Report to Mayor and Councilmembers
September 13, 2016
Page: 2 of 2

City of Poway decided to enter into their own agreement for future traffic signal maintenance
services, therefore there are currently four cities continuing in the joint maintenance
cooperative. A ninety day extension was granted to Clark Telecom & Electric (CTE) while the
four cities solicited for a new traffic signal maintenance contractor. The extension expires on
September 28, 2016. New solicitations for traffic signal maintenance, emergency repairs, and
related construction services were advertised by the City of El Cajon, the lead agency.

)
Four bids were received, opened and read at 2:00 p.m. on July 12, 2016 by the City of El
Cajon’s purchasing agent. The following bids are shown as inclusive for all five participating
cities:

Bidder Bid Amount

Bear Electrical Solutions, Inc. $286,282.00*
Siemens Industry, Inc. $299,616.50
Southwest Traffic Signal Service $371,400.00
St. Francis Electric $437,396.00

*Recommended Award

Participating Cities’ Portions

El Cajon $ 91,095.50
La Mesa $ 78,286.50
Lemon Grove $ 35,849.00
Santee $ 81,051.00

Staff has determined that Bear Electrical Solutions, Inc. is the most responsive and responsible
low bidder for traffic signal maintenance, emergency repairs, and related construction services.
The contract is for the first year of a five-year renewable contract.

CONCLUSION:

It is recommended that the City Council approve the resolution accepting the bid and awarding
the contract to Bear Electrical Solutions, Inc. for traffic signal maintenance, emergency repairs,
and related construction services, and authorize the Mayor and the City Clerk to execute the
contract documents.

Reviewed by: Respectfully Submitted:
MW M /(/ /2
Yvonng Garrett () Gregor§ P. Humora
City Manager Director of Public Works/City Engineer
,j//,’/ hes ‘/ /
Kathy Feilen

Engineering Project Manager

Attachments: A. Resolution
E:\0760 TraffEng\50 Signal Maintenance Services\Maintenance Contracts\2016 Contract with BES\20161013 CC Bid 002-17 Award BES.doc



RESOLUTION NO. 2016-

RESOLUTION ACCEPTING BID AND AWARDING CONTRACT FOR TRAFFIC
SIGNAL MAINTENANCE, EMERGENCY REPAIRS, AND RELATED
CONSTRUCTION SERVICES TO BEAR ELECTRICAL SOLUTIONS, INC.

WHEREAS, the City’s current contract for traffic signal maintenance, emergency repairs
and related construction services expires on September 28, 2016;

WHEREAS, the 4-city consortium consisting of La Mesa, Lemon Grove, El Cajon, and
Santee desire to contract together for future traffic signal maintenance services;

WHEREAS, the City of El Cajon, the lead agency, solicited for and received four bids for
Traffic Signal System Maintenance, Emergency Repairs, and related Construction Services;

WHEREAS, all of the bids submitted met the necessary requirements; and

WHEREAS, the City Council believes it to be in the best interests of the City to award
the contract to the lowest responsive, responsible bidder.

BE IT AND IT IS HEREBY RESOLVED by the City Council of La Mesa, California, that
the lowest, responsive and responsible bid of Bear Electrical Solutions, Inc. in the amount of
$78,286.50 for traffic signal maintenance, emergency repairs, and related construction services
is hereby accepted. Said bid is on file in the office of the City Clerk.

BE IT FURTHER RESOLVED that the Mayor should be and is hereby authorized to
execute the contract with Bear Electrical Solutions, Inc. to perform the work at the prices set
forth in said bid.

PASSED AND ADOPTED at a Regular meeting of the City Council of the City of
La Mesa, California, held the 13th day of September, 2016, by the following vote, to wit:

AYES:
NOES:
ABSENT:
CERTIFICATE OF THE CITY CLERK
[, MARY J. KENNEDY, CMC, City Clerk of the City of La Mesa, California, do hereby

certify the foregoing to be a true and exact copy of Resolution No. 2016- , duly passed and
adopted by the City Council of said City on the date and by the vote therein recited.

MARY J. KENNEDY, CMC, City Clerk

(SEAL OF CITY) ATTACHMENT A




CERTIFICATE OF CITY/DIRECTOR OF FINANCE

Certification of Unappropriated Reserves

| HEREBY CERTIFY that the money required for the appropriation of funds for the
purpose as docketed is available in the Treasury, or is anticipated to come into the Treasury, and
is otherwise unappropriated.

Amount $ Fund
Purpose
Director of Finance
City of La Mesa
Date By

Unappropriated Reserves Available Balance $

Certification of Unencumbered Balance

| HEREBY CERTIFY that the indebtedness and obligation as docketed can be incurred;
that sufficient monies to meet the obligations are actually in the Treasury, or are anticipated to
come into the Treasury to the credit of the appropriation from which the same are to be drawn;
and that said monies now actually in the treasury, together with the monies anticipated to come
into the Treasury, to the credit of said appropriation are otherwise unencumbered.

Amount Not to Exceed $78,286.50

¢ @NMW{/)

Director of Fina
City of La Mesa

Date: 09/07/16 By: Kathy Feilen
Fund: 3106  Dept./Activity: 3106-6430; 3106- $63,238.50 from 3106-6430 (available
6431 $160,390.00); $15,048.00 from 3106-6431

(available $35,080.00)

Purpose: Resolution Accepting Bid and Awarding Contract for Traffic Signal Maintenance,
Emergency Repairs, and Related Construction Services to Bear Electrical
Solutions, Inc.

CERTIFICATE NO. 1514

E:APATTY\AdminCoordi \Certificati JnappropriatedReserves1449..doc
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CITY OF

J LAMESA

JEWEL of the HILLS STAFF REPORT

REPORT to the MAYOR and MEMBERS of the CITY COUNCIL

From the CITY MANAGER
DATE: September 13, 2016
SUBJECT: Resolution to Award Purchase of Motorola Radios to Day

Wireless Systems
ISSUING DEPARTMENT: Fire

SUMMARY:

Issue:

Should the City Council adopt the resolution to award the purchase of Motorola
radios to Day Wireless Systems? '

Recommendation:

That the City Council adopt the resolution to award the purchase of Motorola
radios to Day Wireless Systems.

Fiscal Impact:

The quoted cost is $101,926.00. Funds are budgeted and available in Equipment
Replacement Fund account 1315-6584, 17EF1.03 in the amount of $104,970.

City’s Strateqgic Goals:

This project meets the City’s strategic goal of providing a safe community.

BACKGROUND:

Much of the current Fire Department Motorola radio inventory is over 15 years old and
increasingly difficult to maintain. New Motorola radios are needed to match existing
radio equipment and to assure compatibility with Regional Communications System
(RCS) requirements. RCS is a regional communications system which allows all public
safety agencies in San Diego County to communicate directly with each other for
mutual-aid or disaster response.
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DISCUSSION:

Day Wireless Systems is the authorized Motorola distributor in San Diego and supplies
the RCS agencies in the region with their radio equipment via RCS contract pricing. The
Fire Department has previously purchased all of their existing radio equipment through
Day Wireless Systems which also performs all repair work and service on the existing
radios. The quoted cost for these new radios is $101,926. Per La Mesa Municipal Code
Section 2.40.070(A)(3) the Purchasing Officer may, with the approval of the City
Council, waive competitive bidding requirements when the commodity being purchased
is required to match or be compatible with other equipment presently on hand, and the
purchase is made from the supplier who provided the same equipment.

CONCLUSION:

Staff recommends that the City Council adopt the resolution to award the purchase of
Motorola radios to Day Wireless Systems.

Staff Reference: Fire Division Chief Mike Chasin

Reviewed by: Respectfully submitted by:

N\ Ot L NEA—

Yvoré&e Garrett () Greg i?Alpine U

City Manager Interim Fire Chief
%%?/

Scott Munzenmaler
Purchasing Officer

Attachments:

A. Resolution

B. Day Wireless Systems Quotation
C. Fiscal Impact Report



RESOLUTION NO. 2016-

RESOLUTION TO AWARD THE PURCHASE OF MOTOROLA RADIOS
TO DAY WIRELESS SYSTEMS

WHEREAS, much of the current Fire Department Motorola radio inventory is 15 years
old and increasingly difficult to maintain and new Motorola radios are needed to assure
compatibility with Regional Communications System (RCS) requirements;

WHEREAS, Day Wireless Systems is the authorized distributor of Motorola radios in the
San Diego Region, that all existing Fire Department radios have been purchased from Day
Wireless Systems, and that Day Wireless Systems currently performs all maintenance on the
radios; and

WHEREAS, Per La Mesa Municipal Code Section 2.40.070(A)(3) the Purchasing Officer
may, with the approval of the City Council, waive competitive bidding requirements when the
commodity being purchased is required to match or be compatible with other equipment
presently on hand, and the purchase is made from the supplier who provided the same
equipment.

BE IT AND IT IS HEREBY RESOLVED by the City Council of the City of La Mesa,
California, that the City Council intends to award the purchase of Fire Department to Day
Wireless Systems, with the purchase not to exceed the budgeted and available funds of
$104,970.

PASSED AND ADOPTED at a Regular meeting of the City Council of the City of
La Mesa, California, held the 13th day of September, 2016, by the following vote, to wit:

AYES:
NOES:
ABSENT:
CERTIFICATE OF CITY CLERK
|, MARY J. KENNEDY, City Clerk of the City of La Mesa, California, do hereby certify the
foregoing to be a true and exact copy of Resolution No. 2016- _, duly passed and adopted by

the City Council of said City on the date and by the vote therein recited.

MARY J. KENNEDY, CMC, City Clerk

(SEAL OF CITY)



| afeg

“(ssajalip Ae@ J0U) DN ‘SUOHN|OS B[OIOION O} IN0 dpew a( Jsnuwl S,0d -aB1eyn oN 3 papnpoul si Buiddiys "Z86£Ss # 10enuod $oY funod obaig ueg wouly Budld pajunodsiq

00°926°101L$ :(Ruesrep “xe] ‘yuawdinb3) jejoL 43pli0

00°0v2'S$ gaxXvLliON | 0029L$ 00'291$ HE)S oY} W0l 991AI9S AJUBLIBM JBIA G 1880
00°989'86% xe | puejuswdinb3 jejol

SZ0V6 LS juswdinb3 uo xe3 % §1°8

G.'Gv.'06% Juawdinb3 [e3oL

05°295% G1°€6$ 00'szlL$ HADHVYHO MSAA LINN ITONIS XdV Y080LN1dM
S.28LPS 5.12¢$ 00°62v$ HIADYVYHD HVINDIHIA XdV A¥Z9.NLINN
00°00%'S$ 00°09¢$ 00°08+$ (Mo ) elgeD dwia] ybiH 1X J1n Jeyeadg sjowady IX XdV MIAVSLSSNLINN
05°00S'L$ 5T 059% 00°298$ HIDAUVHD MNVE LINN-9 XdV VS90LNLNN

0000262 VINGL M 9]0ENO0d S'¢ [OPOIN 0009XdY TVLIOL,  1VIOL F718V.1¥0d

ST'187% 00°05v$ (Z 3SVHd §2d) NOILYY3dO VIND.L oVv08500VD i
00°062$ 00°00Z°1$ FAYMLI0S WILSAS ANOZIMVINS 1d8¢H d g
00°0$ 00°00£$ IAVMLA0S ANvg 0096/009¢ SZ LOAroxdd AV19eD PL
88'12¢e% 00°'515$ FIVYMLI0S NOILLVHIdO VD TV.LDIG O¥LSY INg908D fad 2
£9'51$ 00°'sz$ ONISNOH MOTTIA 3819+ qi
00°005% 00°008$ NOILJO a3Z1d399HNY IX0009XdY VVv900Z0VD EL

yjoo3anigd @ SdO Nd.Md6HON86H

§2°960°C$

00"5¢°c$

/M §°¢ TIAO0IN ZHIND0S/L 0009XdV

T VNG Moiped Blaepod & ¢ I9POW 0009X.
991id Junoosig oLd 29114 1si uonduosaqg waj| 1BquInN Hed
popuaix3 [e3oL pajunoosiqQ Nun
B £00ATHZ820LE0000ND # 2}0ND 9102 L€ 10quIooag UBNoiu PIEA 310ND
g1-bny-6 ‘a1vd
- SNOILNTOS VIOHOLOW 6 W00 SSOPIMAED @ WUWILDE 099¢-598-858 WWHD APUY A9 A39vdIdd
ZIVb-Z07-619 UISEUD Il - 3090 2414 ESOI B 01 3LOND

SOIVY Xdv



@ MOTOROLA SOLUTIONS

Motorola High Tiered Public Safety Radios for First Responders
Limited Distribution

Motorola Solutions controls who and how their Public Safety radios can be sold. They do this to limit
the access of these radios getting in the hands of people who don’t have an authorized need. These
radios are capable of many advanced features including digital encryption and are mostly used by Police,
Fire, Military and other Government Law Enforcement Agencies.

These high Tiered P25 Handheld and Vehicle Radios are the APX Series and the former XTS and XTL
Series. The only way to purchase these radios is Directly from Motorola and/or your Motorola assigned
Motorola Manufacture’s Representative (MR). Day Wireless Systems is the Motorola assigned MR for
San Diego County. This means your MR is representing Motorola and quoting you directly as Motorola
using their Discounted Pricing Contracts. All Purchase Orders are to be made out to Motorola Solutions,
Inc. You are not purchasing anything from Day Wireless Systems (who is also a Motorola Dealer,
Reseller and Service Center).

Motorola Two-Way Radio Dealers & Resellers mostly sell lower tiered commercial, professional and
business radios to vertical markets such as education, manufacturing, hospitality, etc... The High Tiered
Public Safety radios like the APX6000 and APX6500 are not available for Dealers to purchases and Resell.
These APX radios are not listed in their Dealer Price Book from Motorola. If a Motorola Radio Dealer &
Reseller wanted to sell an APX Public Safety Radio they would have to submit an Above Price Book (APB)
Request to Motorola. The Dealer has to list who the end user of the radio is. Motorola will deny this
APB request for any Public Safety Account (City or Agency) that already has an assigned MR and
Motorola Direct Sales Rep managing that account. For Example any Motorola Radio Dealer who
requested to get APB pricing to buy and sell an APX radio to City of La Mesa would be denied. You are
not able to get 3 quotes for these High Tiered, Above Price Book Radios. The pricing is already set via
the Discounted RCS Contract.

Above Price Book pricing for a Radio dealer is always 20% off List Price from Motorola. So their cost to
buy the APX radio from Motorola is 20% off list price. The dealer would need to mark up this price from
their cost and resell to you in order to make any money. The Motorola Direct/MR RCS Contract Price
for Public Safety is discounted between 27% and 33% off List Price. Even if Motorola did approve an
APB request for a Dealer, they would not be able to compete with the RCS Contract price.

This Controlled Distribution provides the customer with the best pricing and alighs them with a MR that
can be their trusted advisor to help them budget and make the best decisions for the long term.

Andy Grimm

Motorola Manufacturer’s Representative —Public Safety Markets



CERTIFICATE OF CITY/DIRECTOR OF FINANCE

Certification of Unappropriated Reserves

| HEREBY CERTIFY that the money required for the appropriation of funds for the
purpose as docketed is available in the Treasury, or is anticipated to come into the Treasury, and
is otherwise unappropriated.

Amount $ Fund
Purpose
Director of Finance
City of La Mesa
Date By

Unappropriated Reserves Available Balance $

Certification of Unencumbered Balance

| HEREBY CERTIFY that the indebtedness and obligation as docketed can be incurred;
that sufficient monies to meet the obligations are actually in the Treasury, or are anticipated to
come into the Treasury to the credit of the appropriation from which the same are to be drawn;
and that said monies now actually in the treasury, together with the monies anticipated to come
into the Treasury, to the credit of said appropriation are otherwise unencumbered.

Amount Not to Exceed $101,926.00

Shiah Wbl fyikon

Director of Finance
City of La Mesa

Date: 08/19/16 By: Greg McAlpine
Fund: 1315  Dept./Activity: 1315-6584 $101,926.00 from 1315-6584 (available
$104,970.00)

Purpose: Purchase of 20 800mhz handheld radios as identified and approved in Equipment
Replacement Fund.

CERTIFICATE NO. 151

E:\PATTY\AdminCi ificationofUnappropri rves1449..doc



CITY OF

J LAMESA

JEWEL of the HILLS STAFF REPORT

REPORT to the MAYOR and MEMBERS of the CITY COUNCIL
From the CITY MANAGER

DATE: September 13, 2016

SUBJECT: Resolutions Approving the (1) 2016-2018 Memorandum
of Understanding Between the City of La Mesa and the
Heartland Firefighters of La Mesa Local #4759, and the
Budget Adjustment Related to the Same; and the (2)
Amended City of La Mesa Compensation Plans for FY
2016-2017 and FY 2017-2018 and the Budget
Adjustments Related to the Same.

ISSUING DEPARTMENT: City Manager

SUMMARY::

Issues:

1. Should the City Council adopt the attached resolution approving the 2016-
2018 Memorandum of Understanding between the City of La Mesa and
the Heartland Firefighters of La Mesa Local #4759 and the Budget
Adjustment Related to the Same?

2, Should the City Council adopt the attached resolution approving the
Amended City of La Mesa Compensation Plans (Fire salary increases,
Assistant City Manager and Director of Community Services salary bands,
and City Manager salary) for FY 2016-2017 and FY 2017-2018 and the
Budget Adjustments Related to the Same?

Recommendation:

That the City Council adopt the resolutions (by separate actions) approving:

A. 2016-2018 Memorandum of Understanding between the City of La Mesa
and the Heartland Firefighters of La Mesa Local #4759 and the Budget
Adjustment Related to the Same;
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B. Amended City of La Mesa Compensation Plans (Fire salary increases,
Assistant City Manager and Director of Community Services salary bands,
and City Manager salary) for FY 2016-2017 and FY 2017-2018 and the
Budget Adjustments Related to the Same.

Fiscal Impact:

The net effect of the Memorandum of Understanding with the Heartland
Firefighters of La Mesa Local #4759 will result in increases over two fiscal years
not to exceed $657,790 (FY 2016-2017 = $481,610 and FY 2017-2018 =
$176,180) in the General Fund. As part of the Council’s action, adjustments will
be made to the mid-biennium budget for the current FY 2016-2017, and the year
two fiscal impacts will be incorporated into year one of the next two-year budget
in FY 2017-2018.

The net effect of the approval of the Assistant City Manager salary band will
result in an increase in FY 2016-2017 not to exceed $122,040 in the General
Fund. Not filling a vacant Recreation Supervisor position in the Community
Services Department provides a reduced net impact to the General Fund. As
part of the Council's action, an adjustment will be made to the mid-biennium
budget for the current FY 2016-2017.

DISCUSSION:

1. Fire MOU:

In accordance with the prior two-year labor agreement with the Fire bargaining unit, the
City entered into negotiations with the Heartland Firefighters of La Mesa Local #4759 in
the Spring of 2016. The City has reached an agreement with the Heartland Firefighters
of La Mesa Local #4759 on an MOU for 2016-2018 and the bargaining unit has ratified
the MOU. The major fiscal elements of the agreement are summarized with the
amendments to the MOU incorporated in the attachment of the associated resolution.

The action by the Council in approving the Heartland Firefighters of La Mesa Local
#4759 MOU is for two years. The adjustments to salaries, benefits and terms of the
MOUSs will be in effect through FY 2016-2017 and FY 2017-2018. In addition, the
agreement approved at this time will contain a provision to be retroactive to the
beginning of the fiscal year, July 1, 2016.
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Summary of the Heartland Firefighters of La Mesa Local #4759 MOU:

The two-year agreement has several key elements, including 3% cost-of-living-
adjustments (COLA) in both year one and year two. Additionally in year one of the
agreement, various market adjustments per classification (four classifications) within the
bargaining unit are being provided in an effort to generally keep each classification
competitive within the local market. The MOU includes an adjustment to the healthcare
contribution level that has been provided to the other two bargaining groups, as well as
the unrepresented, management and confidential employees. The MOU also includes
some changes to operational language that have minor or no direct costs to implement.

2. Amended City of La Mesa Compensation Plans for FY 2016-2017 and FY 2017-
2018:

On July 12, 2016 the City Council adopted the City of La Mesa Compensation Plans for
FY 2016-2017 and FY 2017-2018 listing positions, salary ranges/bands and pay steps.
Since then, several salary ranges and bands are in need of updating due to:

a) The recent ratification of the Heartland Firefighters of La Mesa Local
#4759 MOU and the agreed upon salary adjustments.

b) The separation of the Assistant City Manager/Director of Community
Services classification. With this separation comes the need for two separate
salary bands. The Director of Community Services position will be aligned with
the Director of Finance and the Director of Community Development positions as
it had been in prior years. The new salary band for the stand-alone Assistant
City Manager position will need to be included in the Compensation Plans.

c) The salary of the newly appointed City Manager, established by contract
on July 26, 2016, will need to be incorporated in the Compensation Plans.

CONCLUSION:

Staff recommends that the City Council adopt the attached resolution to implement the
negotiated changes to the two-year MOU for the Heartland Firefighters of La Mesa
Local #4759 and the budget adjustment related to the same; and a resolution approving
the amended City of La Mesa Compensation Plans for FY 2016-2017 and FY 2017-
2018 and related budget adjustments.
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Reviewed by:

Respectfully Submitted by:

-
AN | A h { v [ /
M (J ANV

City

Attachments:

a)

b)

Yvon@t Garrett ()

nager

Rida Freeman
Human Resources/Risk Manager

Resolution approving the 2016-2018 Memorandum of Understanding
between the City of La Mesa and the Heartland Firefighters of La Mesa
Local #4759 and the Budget Adjustment Related to the Same.

Resolution approving the Amended City of La Mesa Compensation Plans
for FY 2016-2017 and FY2017-2018 and the Budget Adjustments Related
to the Same.

Fiscal Statement from Finance for FY 2016-2017 for the Salary Increases
for the Heartland Firefighters of La Mesa Local #4759.

Fiscal Statement from Finance for FY 2016-2017 for the Salary Band of
the Assistant City Manager classification.

MOU Between the City of La Mesa and the Heartland Firefighters of La
Mesa Local #4759

Compensation Plans for FY 2016-2017 and FY 2017-2018



ATTACHMENT A

RESOLUTION NO.

RESOLUTION APPROVING THE 2016-2018 MEMORANDUM  OF
UNDERSTANDING BETWEEN THE CITY OF LA MESA AND HEARTLAND
FIREFIGHTERS OF LA MESA LOCAL #4759 AND THE BUDGET ADJUSTMENT
RELATED TO THE SAME

BE IT AND IT IS HEREBY RESOLVED by the City Council of the City of La Mesa, California,
as follows:

1. That the City of La Mesa, through the Municipal Employee Relations Officer and his duly
authorized representatives, have met and conferred in accordance with California Government Code
Section 3500 et. seq.; and that the Municipal Employee Relations Officer, through his duly
authorized representatives, have agreed to the 2016-2018 Memorandum of Understanding. The
2016-2018 Memorandum of Understanding is hereby approved.

2 That the terms and conditions as set forth in the 2016-2018 Memorandum of
Understanding shall be in full force and effect.

3. BEIT FURTHER RESOLVED that it is necessary to make related budget adjustments.

PASSED AND ADOPTED at a Regular meeting of the City Council of the City of La Mesa,
California, held the 13th day of September 20186, by the following vote, to wit:

AYES:
NOES:

ABSENT:
CERTIFICATE OF CITY CLERK
I, MARY J. KENNEDY, City Clerk of the City of La Mesa, California, do hereby certify the
foregoing to be a true and exact copy of Resolution No. , duly passed and adopted by the
City Council of said City on the date and by the vote therein recited.

MARY J. KENNEDY, CMC, City Clerk

(SEAL OF CITY)



ATTACHMENT B

RESOLUTION NO.

RESOLUTION APPROVING THE AMENDED CITY OF LA MESA COMPENSATION
PLANS FOR FY 2016-2017 AND FY 2017-2018 LISTING POSITIONS, SALARY
RANGES/BANDS AND PAY STEPS AND THE BUDGET ADJUSTMENTS RELATED
TO THE SAME

BE IT AND IT IS HEREBY RESOLVED by the City Council of the City of La Mesa, California, as
follows:

1. Thaton July 12, 2016 the City Council adopted the City of La Mesa Compensation Plans for
FY 2016-2017 AND FY 2017-2018 listing positions, salary ranges/bands and pay steps.

2. That the City Council desires to amend the City of La Mesa Compensation Plans due to
several recent changes in salary for several classifications in the FY 2016-2017 and FY 2017-2018
Compensation Plans.

3. Thatthe compensation of all employees of the City of La Mesa as set forth and prescribed in
the amended City of La Mesa Compensation Plans for FY 2016-2017 and FY 2017-2018, listing
positions, salary ranges/bands and pay steps is hereby approved and accepted. A copy of said
amended compensation plans are attached hereto and made a part of by reference as though the
same were set forth in full herein.

4. That the position listings, salary ranges/bands and pay steps as set forth in the amended
City of La Mesa Compensation Plans for FY 2016-2017 and FY 2017-2018 shall be in full force and

effect.

5. BE IT FURTHER RESOLVED that the City Council hereby approves a budget adjustment in
the amount of $122,040 as a result of the addition of the classifications Assistant City Manager and
Director of Community Services, and not filling the vacancies of Assistant City Manager/Director of
Community Services and Recreation Supervisor.

PASSED AND ADOPTED at a Regular meeting of the City Council of the City of La Mesa,
California, held the 13th day of September 2016, by the following vote, to wit:

AYES:
NOES:
ABSENT:
CERTIFICATE OF CITY CLERK
|, MARY J. KENNEDY, City Clerk of the City of La Mesa, California, do hereby certify the

foregoing to be a true and exact copy of Resolution No. , duly passed and adopted by the
City Council of said City on the date and by the vote therein recited.

MARY J. KENNEDY, CMC, City Clerk

(SEAL OF CITY)




ATTACHMENT C
CERTIFICATE OF CITY/DIRECTOR OF FINANCE

Certification of Unappropriated Reserves

| HEREBY CERTIFY that the money required for the appropriation of funds for the purpose as
docketed is available in the Treasury, or is anticipated to come into the Treasury, and is otherwise

unappropriated.

Amount $481,610.00 Fund $481,610.00 from General Fund (101),

Purpose Request appropriation from unappropriated reserves for FY 2016-2017 salary
increases for the Heartland Firefighters of La Mesa Local #4759.

P MWW

XU Director of Finance
City of La Mesa

Date 09/07/16 By _Yvonne Garrett

Unappropriated Reserves Available Balance $  $25,189,053.00 (Fund 101)

Certification of Unencumbered Balance

| HEREBY CERTIFY that the indebtedness and obligation as docketed can be incurred;
that sufficient monies to meet the obligations are actually in the Treasury, or are anticipated to
come into the Treasury to the credit of the appropriation from which the same are to be drawn;
and that said monies now actually in the treasury, together with the monies anticipated to come
into the Treasury, to the credit of said appropriation are otherwise unencumbered.

Amount Not to Exceed $
Director of Finance
City of La Mesa
Date: By:
Funds: Dept./Activity:
Purpose:

CERTIFICATE NO. 1515

E:\PATTY\AdminC: i \Certificati ppropri ves1410.doc



ATTACHMENT D
CERTIFICATE OF CITY/DIRECTOR OF FINANCE

Certification of Unappropriated Reserves

| HEREBY CERTIFY that the money required for the appropriation of funds for the purpose as
docketed is available in the Treasury, or is anticipated to come into the Treasury, and is otherwise

unappropriated.

Amount $122,040.00 Fund $122,040.00 from General Fund (101)

Purpose Request appropriation from unappropriated reserves for salary of the Assistant
City Manager position.

MMT mum i)

4 Dlrector of Finance/)
City of La Mesa

Date 09/07/16 By _Yvonne Garrett

Unappropriated Reserves Available Balance $  $24,707,443.00 (Fund 101)

Certification of Unencumbered Balance

| HEREBY CERTIFY that the indebtedness and obligation as docketed can be incurred,
that sufficient monies to meet the obligations are actually in the Treasury, or are anticipated to
come into the Treasury to the credit of the appropriation from which the same are to be drawn;
and that said monies now actually in the treasury, together with the monies anticipated to come
into the Treasury, to the credit of said appropriation are otherwise unencumbered.

Amount Not to Exceed $
Director of Finance
City of La Mesa
Date: By:
Funds: Dept./Activity:
Purpose:

CERTIFICATE NO. 151

E:\PATTY\AdminCoordinatoniCertificati ppropri rvesi410.doc



ATTACHMENT E

MEMORANDUM
OF
UNDERSTANDING
2016- 2018

HEARTLAND FIREFIGHTERS OF
LA MESA LOCAL #4759
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Memorandum of Understanding
Between
CITY OF LA MESA, CALIFORNIA
and
HEARTLAND FIREFIGHTERS OF LA MESA LOCAL #4759

SECTION 1.01 INTENT AND PURPOSE

It is the intent and purpose of this Memorandum of Understanding (hereinafter referred to
as “MOU’) to set forth the understanding of the parties reached as a result of meeting and
conferring in good faith regarding, but not limited to, matters relating to the wages, hours,
and terms and conditions of employment between employees (hereinafter referred to as
“EMPLOYEES”) represented by the La Mesa Firefighters’ Local #4759 (hereinafter referred
to as “ASSOCIATION”) and the City of La Mesa (hereinafter referred to as “CITY").

ASSOCIATION agrees to recommend ratification to its membership, and CITY agrees to
recommend to the City Council of the CITY that all terms of this MOU be adopted in full by
Resolution of the City Council. Upon such adoption, all terms and conditions of this MOU
shall then become effective without further action by either party on July 1, 2016.

SECTION 1.02 RECOGNITION

For the purpose of meeting and conferring in accordance with the Meyers-Milias-Brown Act,
the ASSOCIATION is formally recognized as the duly authorized representative of the
EMPLOYEES in the job classifications of Firefighter/Paramedic, Fire Engineer, Fire
Captain, and Fire Battalion Chief.

SECTION 1.03 SCOPE OF MEETING AND CONFERRING

The scope of representation shall include wages, hours, and other terms and conditions of
employment.

SECTION 1.04 MEETING AND CONFERRING PROCESS

A reasonable number, not-to-exceed three (3), of ASSOCIATION representatives will be
allowed reasonable time off without loss of compensation or other benefits when formally
meeting or meeting and conferring with representatives of the CITY on matters within the
scope of representation.

If staffing drops below minimum due to on-duty ASSOCIATION representatives meeting
and conferring, overtime will be paid to fill the vacancy created.
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An additional, not-to-exceed two (2) ASSOCIATION representatives will be allowed to
attend meet and confer sessions in a non-participatory function. These additional members
will not be allowed time off or cause overtime to be paid.

In no event shall the total ASSOCIATION negotiating team exceed five (5) members at any
one time.

SECTION 1.05 ACCESS TO WORK LOCATIONS

Reasonable access to EMPLOYEE work locations shall be granted officers of the
ASSOCIATION and its official representatives, for the purpose of processing grievances or
contacting members of the ASSOCIATION concerning business within the scope of
representation. Such officers or representatives shall not enter any work location without
the consent of the Fire Chief or his/her designee. Access shall be restricted so as not to
unreasonably interfere with the normal operations of the Department or with the established
safety or security requirements.

SECTION 1.06 USE OF CITY FACILITIES

The ASSOCIATION may, with prior approval of the Fire Chief or his/her designee, use Fire
Department facilities between the hours of 1700 and 0700 for meeting of EMPLOYEES.

SECTION 1.07 USE OF BULLETIN BOARDS

The ASSOCIATION may use a portion of CITY bulletin boards under the following
conditions:

1. All materials must receive approval of the City Manager or Fire Chief. The City
Manager or Fire Chief must initial.

2. All material must be dated and identify the ASSOCIATION.

3. Unless special arrangements are made, materials posted will be removed 31 days
after publication date.

4. The CITY reserves the right to determine the location of bulletin boards at each
station and the portion to be allocated to the ASSOCIATION.

SECTION 1.08 DUES DEDUCTION

EMPLOYEES may authorize ASSOCIATION dues deduction or cancellation upon forms
provided by the Administrative Services Department - Finance Division of the CITY.

Dues withheld by the CITY shall be transmitted to the officer designated in writing by the
ASSOCIATION as the person authorized to receive such funds, at the address specified.
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ASSOCIATION, upon receipt of the dues deducted, shall indemnify, defend and hold the
CITY harmless against any claims made and against any suit instituted against the CITY on
account of deduction of ASSOCIATION dues. In addition, ASSOCIATION shall refund to
the CITY any amounts paid to it in error upon presentation of supporting evidence. Any
refunds owed to the CITY or the ASSOCIATION shall be limited to a maximum period of
one year prior to the time of discovery as provided in section 1.10 of this MOU.

SECTION 1.09 GRIEVANCES

A grievance shall be considered as the complaint of an EMPLOYEE, a group of
EMPLOYEES, or the ASSOCIATION arising out of the application or interpretation of this
MOU or other terms and conditions of employment.

For the purpose of this regulation, two types of grievances shall be considered as in
existence - reviewable and non-reviewable.

A Reviewable Grievance - To be reviewable under this procedure, a grievance shall
be considered as a matter for which an administrative or other appeal process is not
elsewhere provided concerning the interpretation or application of the MOU or other
terms and conditions of employment.

Elements of a reviewable grievance shall be stated on City of La Mesa Form 223 as
follows:

1. Facts surrounding specific incident; and

2. Specific act or omission by management regarding terms and conditions of
employment and the MOU over which the CITY or the department head has
control; and

3. Specify inequity or damage suffered by the EMPLOYEE as aresult of (1) and
(2) above; and

4, Specific relief sought by the EMPLOYEE, which relief must be within the
power of the CITY or department head to grant.

B. Non-Reviewable Grievance

A grievance is not reviewable if:

1. The incident is reviewable under any other administrative procedure.
Examples of non-reviewable grievances are:

a. Applications for changes in job title, job classification or salary
increases.
b. Appeals of discipline.
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C. Performance evaluations and denial of merit increases.

Processing of the grievance would require the modification of a policy as
established by the City Council or by law in the form of an ordinance or
resolution.

REVIEWABLE GRIEVANCE PROCEDURE

A reviewable grievance procedure must be submitted in writing on PER Form 223 to the
appropriate party not later than fifteen (15) calendar days after the specific incident comes
to the attention of the grievant. Submission shall activate applicable steps as follows:

Step 1.

Step 2.

Step 3.

Step 4.

Step 5.

After investigation and discussion with the EMPLOYEE but not later than
seven (7) calendar days after submission, the immediate supervisor shall
give his written decision to the EMPLOYEE using PER Form 223.

If Step 1 fails to achieve settlement, EMPLOYEE must present Form 223 to
second line supervisor not later than seven (7) calendar days after
submission of first line supervisor's Step 1 decision. After investigation and
discussion with the EMPLOYEE but not later than seven (7) calendar

days after receiving the Form 223, the second line supervisor shall submit his
written decision to the EMPLOYEE.

If Step 2 fails to achieve settlement, EMPLOYEE must present Form 223 to
department head not later than seven (7) calendar days after submission of
second line supervisor's Step 2 decision. After investigation and discussion
with the EMPLOYEE but not later than seven (7) calendar days after
receiving the Form 223, the department head shall submit his written
decision to the EMPLOYEE.

If Step 3 fails to achieve settlement, EMPLOYEE must present Form 223 to
City Manager not later than seven (7) calendar days after submission of the
department head’s Step 3 decision. After investigation and discussion with
the EMPLOYEE but not later than fifteen (15) calendar days after receiving
the Form 223, the City Manager shall submit his written decision to the
EMPLOYEE.

If Step 4 fails to achieve settlement, EMPLOYEE must appeal in writing to
Personnel Appeals Board within fifteen (15) calendar days. This appeal shall
be submitted to the City Clerk for transmittal to the Personnel Appeals Board.
The Board shall render a decision or recommendation within thirty (30)
calendar days which shall be final.

The time limits of each step as outlined may be extended by the mutual written consent of
both parties. If said extension is agreed to, the duration of the extension shall be agreed to
in writing and the statement signed by both parties involved at the step to be extended. If
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any reviewable grievance is not appealed within the stated time limits or extension of any of
the above steps, the reviewable grievance shall be considered conclusively settled on the
basis of the last disposition by appropriate authority and shall not be eligible for further
appeal or review.

EMPLOYEES may have their EMPLOYEES' organization present their grievances for
them. EMPLOYEES may be permitted reasonable time off with pay to process grievances.

SECTION 1.10 GENERAL

For those EMPLOYEES in classifications requiring a firefighter endorsement, the CITY
shall pay the cost for any required fees or medical examination for the firefighter
endorsement.

In order to qualify for benefits listed in this MOU, an EMPLOYEE must be in a regular or
probationary status, unless otherwise specified herein or authorized by the City Manager.

The CITY will correct errors in record keeping, and will make retroactive adjustments for
salary and leave time purposes. Unless specifically provided by law or elsewhere in this
MOU, such adjustments will be limited to a maximum period of one year prior to the time of
discovery. For purposes of this Section, discovery is that date on which the CITY notified
the EMPLOYEE, or that date on which the EMPLOYEE notified the CITY of such error.

SECTION 1.10.01 DRUG FREE WORKPLACE

The CITY and the ASSOCIATION both agree that the use, and/or being under the influence
of alcohol and/or drugs on the job may detrimentally affect the work performance, safety
and security of EMPLOYEES and commit to a “drug-free workplace”.

SECTION 1.10.02 TOBACCO PRODUCT USE

EMPLOYEES hired as Firefighters after June 23, 1989, in classifications represented by
this MOU, shall be non-smokers and shall be required to remain non-smokers throughout
their employment as a member of the Fire Department.

EMPLOYEES hired as Firefighters after June 20, 1991, in classifications represented by
this MOU shall not smoke or use tobacco products and shall be required to maintain this
status throughout their employment as a member of the Fire Department.

Smoking will not be permitted in CITY buildings or CITY vehicles.




MOU 2016-2018 — Heartland Firefighters of La Mesa Local #4759

SECTION 1.11 HOURS OF WORK AND OVERTIME

The normal hours of work comprising full-time employment for Firefighter/Paramedics, Fire
Engineers, and Fire Captains will be based on a 56-hour workweek schedule in a 24-day
work cycle. Changes to the Department’s current work schedule within the 56-hour
workweek described above, may be amended with the approval of the Fire Chief and the
ASSOCIATION.

Overtime compensation is payable at 1 % times the regular rate of pay for
Firefighter/Paramedics, Fire Engineers, Fire Captains and Fire Battalion Chiefs for all time
worked beyond the normal 24-hour shift and in excess of 182 hours in a 24-day period.
Hours worked for the purpose of calculating FLSA overtime shall include paid work hours
and paid leave, including sick leave, vacation, comp time, holidays, Workers’
Compensation, paid military leave, and paid maternity leave. A workday shall consist of 24-
hours including meals, rest period, and sleep.

Overtime hours worked shall be calculated to the nearest one-quarter hour.

Any therapy or medical appointments resulting from workers’ compensation injuries shall be
scheduled to occur on days off to the greatest extent possible, and employee shall be in a
paid status. In the event that such an appointment must be scheduled during regular
working hours, the EMPLOYEE must notify the CITY as soon as possible thereafter. The
CITY reserves the right to adjust working hours during that pay period so that overtime
does not arise as a result of the therapy or medical appointment.

SECTION 1.11.01 HOLIDAY PAY

EMPLOYEES that are scheduled to work on the holidays of Thanksgiving, Christmas, or
Easter shall be paid at a rate two times their regular rate of pay for actual time worked on
these days. This pay provision will commence at 0800 on the identified holiday and end at
0800 on the following day.

EMPLOYEES that work overtime or are called back on the above holidays shall be paid at
a rate of two and one half (2%%) times their regular rate of pay for call-back pay or overtime
worked on these days.

SECTION 1.11.02 CONSTANT STAFFING

The CITY and ASSOCATION have implemented a Constant Staffing program.

The ASSOCIATION shall oversee the callback rules with review and approval of the Fire
Chief.

The Fire Department staffing requirement is thirteen (13) personnel per shift. Itis the intent
to maintain staffing levels at thirteen (13). The CITY may overfill, or underfill, positions
based on anticipated vacancies on a short term basis (i.e., typically three months or less)
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and will meet with the ASSOCIATION to discuss any impacts. Temporary reassignments of
four (4) hours or less will count toward meeting the staffing requirement. When necessary,
qualified personnel may be "forced back" to meet the Fire Department’s needs. Leave
requests will not be approved unless a qualified alternate is available.

The CITY is concerned about the possibility of overtime hours affecting the safety of staff

and the community. In lieu of a cap on overtime, the CITY reserves the right to send staff
home for a minimum of twelve (12) hours at the discretion of the Fire Chief or designee.

SECTION 1.11.03 ANNUAL SHIFT BID PROCESS

EMPLOYEES in the Fire Department shall annually bid for their shift assignments for the
upcoming year pursuant to the guidelines set forth in Annex A.

SECTION 1.12 HOLIDAY LEAVE

A. EMPLOYEES shall accrue paid leave at the rate of 5.307 hours per pay period (138
hours per year) for holidays which shall be added to the EMPLOYEE’S accrued
holiday/vacation leave except as provided in section 1.13 (B and C). If a
probationary employee wishes to use accrued holiday leave during the first Six
months of employment, the CITY will calculate the holiday leave that has been
earned and this amount will be available for the employee to use.

B. When an EMPLOYEE is being paid under the provisions of California Labor Code
4850 for worker's compensation during the following recognized CITY holidays, 12
hours shall be deducted from his/her holiday/vacation balance.

New Year's Day Cesar Chavez's Birthday
Martin Luther King’s Birthday Veteran’s Day
President’s Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Eve (6 hours)
Labor Day Christmas Day

C. In addition, any other day proclaimed by the La Mesa City Council as a public
holiday shall be added to the EMPLOYEES’ accumulated holiday/vacation time at
the rate of 12 hours per added holiday.

SECTION 1.13 VACATION LEAVE

A. EMPLOYEES shall accrue paid vacation leave as follows:
Vacation Yearly Each Pay Period
0-60 months of service 112.0 4.308
61-120 months of service 168.0 6.462
Over 120 months of service 224.0 8.615
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This time shall be added to holiday time and shall accrue as holiday/vacation leave
except as provided by section 1.13 (B and C).

B. The CITY encourages the use of holiday/vacation leave on an annual basis.
Beginning January 1, 2000, once an EMPLOYEE reaches his/her maximum
accumulation of holiday/vacation hours (two (2) times the annual accumulation of
vacation leave plus 138 hours) he/she will not accumulate additional vacation and
holiday time until the holiday/vacation time is reduced below the maximum
allowable.

The following illustrates the maximum amount of holiday/vacation time that an
EMPLOYEE may have on the books:

Holiday/Vacation Leave Maximum Amount (Hours)
0-60 months of service 362.0
61-120 months of service 474.0
Over 120 months of service 586.0

C. Vacation leave shall not be earned or accrued during the first six months of
employment. Upon six months of employment, the equivalent of six months of
holiday/vacation accrual shall be posted and available, and holiday/vacation shall
accrue thereafter according to the schedule outlined above.

EMPLOYEES, upon separation, shall be paid at their current rate of pay for this
accumulated holiday/vacation time.

SECTION 1.13.01 EXCHANGE OF DAYS OFF

An EMPLOYEE shall be allowed to exchange days off or shifts with another EMPLOYEE,
at the initiation of the EMPLOYEES involved and with the approval of the immediate
supervisor(s) and then the Deputy Fire Chief or a second supervisor in the absence of the
Deputy Fire Chief, under the following conditions:

Days Off - Requests for exchanges of days off shall be submitted in writing, signed by both
parties, no less than 24 hours before the first day of exchange. The immediate
supervisor(s) involved shall receive a copy of the request.

Responsibilities - If approved by the supervisor(s) and Deputy Fire Chief or a second
supervisor in the absence of the Deputy Fire Chief, the EMPLOYEE agreeing to the
exchange of shift(s) shall be responsible for working the shift(s) as proposed. Furthermore,
the EMPLOYEE agreeing to the exchange of shift(s) shall be subject to deductions for sick
or other leave in the event that the EMPLOYEE is unable to work the shift just as if the
EMPLOYEE had been originally scheduled to work that shift. The Department and the
CITY accept no responsibility for the time worked and not repaid, or any default of the
exchange agreement between the two EMPLOYEES.
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When an exchange has been approved, payroll shall be submitted as if the originally-
scheduled employee worked his assigned shift.

Should the exchanged shift occur on Thanksgiving, Easter or Christmas, holiday pay shall
be payable only to the originally-scheduled employee in accordance with applicable MOU
provisions.

In cases where a scheduled shift results in Out-of-Class Pay per Section 1.24, and the
originally-scheduled employee exchanges the shift with another employee, Out-of-Class
Pay shall be payable only to the originally-scheduled employee.

SECTION 1.13.02 SCHEDULING OF VACATIONS

The times during a calendar year when an EMPLOYEE may take vacation leave, either one
day at a time or in weekly increments, shall be determined as follows:

A. A vacation schedule specifying available time slots based upon staffing needs of the
Department during the ensuing year will be posted no later than November 1st of
each year.

B. In order to ensure an equitable distribution of available vacation times among the

ranks in the Department, EMPLOYEES initially may select four (4), eight (8), or
twelve (12) consecutive 24-hour shifts on a seniority basis, regardless of rank.

C. The process shall then be repeated a second time.

D. The Fire Chief may authorize an EMPLOYEE with a specific pre-planned and pre-
approved longer vacation plan to select an initial block of vacation time greater than
the twelve (12) consecutive 24-hour shifts’ initial limitation.

E. After all EMPLOYEES have exercised their options, as above, an EMPLOYEE may
then request additional time off in 24-hour increments still available on the master
vacation schedule.

F. Once vacations have been selected based on the vacation schedule available
allotments, the ASSOCIATION shall provide the LIST to the Department by
December 15 and the approved LIST shall be posted by December 31 of each
year. Upon such posting, said vacations are deemed to be approved by the
Department and cannot be canceled or changed by the CITY or the EMPLOYEE,
except in the case of an emergency situation.

G. Once an EMPLOYEE’S vacation slots on the master vacation list have been
approved by the Department, they shall not be canceled or changed (except to
accommodate the difference of work schedules between A/B/C shifts) because of
promotion or a departmentally-initiated shift change, regardless of the effect on the
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minimum staffing level.

H. Additional unscheduled vacation time off must be requested 60 minutes prior to the
beginning of said unscheduled vacation and a minimum of four (4) hours must be
taken at any one time. The Fire Chief or his representative shall respond to the
EMPLOYEE'’S request for unscheduled vacation within 30 minutes, subject to the
capabilities of Telestaff and/or Webstaff software. Beginning January 1, 2005, two
annual vacation slots will be provided year-round. The second vacation slot shall
not be provided in the event of an extended absence longer than 12 shifts.

l. Additional vacation, as set out in Section | above, will be approved only when
staffing levels allow, in accordance with the current minimum staffing policy of
thirteen (13) persons of the rank of Captain and below (on a first-come, first-serve
basis).

J. When a Captain is in a paid acting position of a Division Chief, he/she will not be
included in calculating minimum staffing for additional unscheduled vacation time
off.

SECTION 1.14 COMPENSATORY TIME OFF

EMPLOYEES may accumulate compensatory time off up to 48 hours. The 80-hour Fire
Battalion Chief may accumulate compensatory time off up to 224 hours (one hour of
overtime equal to one and one-half hours of comp time). The EMPLOYEE shall have the
option of either taking comp time or overtime pay, prior to working the overtime.

Compensatory time off must be taken at the mutual agreement of the EMPLOYEE and Fire
Chief. Compensatory time off may be converted to pay at the EMPLOYEE'S discretion.
Hours converted shall be paid at the current rate of pay.

EMPLOYEES, upon separation, shall be paid at their current rate of pay for their
accumulated compensatory time.

SECTION 1.15 HEALTH INSURANCE

The CITY agrees to contribute on behalf of each EMPLOYEE and each eligible annuitant,
the minimum contributions as required by the Public Employees Medical and Hospital Care
Act (PEMHCA) toward the payment of premiums for health insurance under the PERS
Health Insurance program. The EMPLOYEE agrees that he/she is liable for the difference
between the total cost of the health plan he/she chooses, and the CITY'S contribution of
the minimum required by the PEMHCA. The CITY’S minimum contribution toward health
insurance under this section shall be included in the amount contributed to an employee
under the CITY’S cafeteria plan as defined in Section 1.18.01. The minimum contributions
specified in this section shall be applicable only to the extent that the CITY maintains
participation in the PERS Health Insurance program.
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All EMPLOYEES must enroll in one of the PERS health program plans, unless they submit
to the CITY both (1) proof of group health coverage at least comparable to the current
plans offered by PERS, and (2) sign a PERS health insurance waiver. EMPLOYEES who
fail to complete both requirements shall not be allowed to utilize their cafeteria plan
contributions for any other eligible plans.

SECTION 1.16 LIFE INSURANCE

The CITY will provide its EMPLOYEES at no cost to them, one (1) times the annual pay in
term life insurance and will make available a voluntary supplemental life insurance program
for up to an additional two (2) times the basic amount which must be paid for by the
EMPLOYEE.

SECTION 1.17 EAP PROGRAM

The CITY will provide an Employee Assistance Program (confidential assessment and
referral system) which includes up to six (6) counseling sessions at no cost to the
EMPLOYEE. This program is on a voluntary basis. If the EMPLOYEE seeks to use any of
the referral agencies in this program, the cost shall be paid for by the EMPLOYEE. The
CITY agrees to distribute details of this program to all EMPLOYEES.

In addition, the CITY shall make available a counselor through the current CITY EAP
Program or a counselor selected by Fire Department Management, for critical incident
debriefing as soon after the incident as possible at no expense to the EMPLOYEE. This
counselor shall be contacted by the Fire Chief or his designated representative and will
meet with all EMPLOYEES involved in the critical incident.

SECTION 1.18 FLEXIBLE SPENDING ACCOUNT

A flexible benefit spending account, in accordance with Section 125(g) of the Internal
Revenue Service Code, will be offered to all employees so that employees may elect to
budget for certain health and welfare benefits on a pre-tax basis. If the CITY does not meet
IRS regulations for any reason, this benefit will be discontinued.

SECTION 1.18.01 CAFETERIA PLAN
The CITY agrees to provide a cafeteria style benefit plan for all EMPLOYEES. The CITY’s
current monthly cafeteria contributions are:

Employee Only Employee + 1 Family
$564.72 $1,009.32 $1,314.58

Effective with the start of the second pay period in December 2018, the following additional
monthly contributions shall be added to the currently monthly cafeteria benefit plan
amounts:

> Employee Only: Additional $20/mo. ($584.72)
> Employee + 1: Additional $30/mo. ($1,039.32)
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> Family: Additional $40/mo. ($1,354.58)

Effective with the start of the second pay period in December 2017, the following additional
monthly contributions shall be added to the 2016 monthly cafeteria benefit plan amounts:

> Employee Only: Additional $20/mo. ($604.72)
> Employee + 1: Additional $30/mo. ($1,069.32)
> Family: Additional $40/mo. ($1,394.58)

The allocation shall be used to pay for the benefits in the cafeteria plan selected by the
EMPLOYEE, to include health insurance, dental insurance, flexible spending accounts, and
other options as the CITY may make available. In the event that the total cost of benefits
selected exceeds the allowance, the difference shall be deducted from the EMPLOYEE'S
salary as a payroll deduction.

In the event that the total cost of benefits or flexible spending accounts is less than the
cafeteria allotment, the EMPLOYEE will receive the balance in the form of cash (less all
applicable taxes). An EMPLOYEE who has met the requirements stated in Section 1.15
and elects not to be covered under CITY-provided medical insurance, or ASSOCIATION-
sponsored medical insurance that has been approved by the CITY, shall receive an
allotment of $115 per month for other cafeteria benefits.

AFFORDABLE CARE ACT (ACA) REOPENER ON HEALTH INSURANCE

The City may reopen negotiations on the issue of health insurance or the cafeteria plan in
order to avoid penalties or taxes under the ACA that may result from an interpretation of the
ACA by an agency of the Federal Government (including, but not limited to, a revenue
ruling, regulation or other written guidance) or a ruling by a court of competent jurisdiction.

SECTION 1.19 RETIREMENT

A. Sworn Employees Who Are Classic Members (i.e., Employees Who Do Not Qualify As
New Members Under The California Public Employees’ Pension Reform Act Of 2013
(“PEPRA").

The CITY shall provide the 3 percent at age 50 retirement for all EMPLOYEES hired on or
before September 30, 2011, as provided for under the Public Employees’ Retirement
System (PERS) including the post-retirement survivor allowance (§21263.1), the third level
of the 1959 Survivor Benefit (§21382.4), and sick leave conversion (§20862.8). The
EMPLOYEE will pay the EMPLOYEES’ nine (9.0) percent retirement contribution to PERS
and said contribution shall be vested in the EMPLOYEES’ account. Retirement pay shall
be computed on the year of highest base pay, including payment earned in the Educational
Incentive Program.

The CITY shall amend its contract with PERS to create a two-tier retirement system under

Government Code section 20475 effective on October 1, 2011, or as soon thereafter as
administratively possible. For all EMPLOYEES hired on or after October 1, 2011, the CITY
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shall provide the 3% @ 55 retirement formula, as set forth in Government Code section
21363.1. The EMPLOYEE will pay the EMPLOYEES’ nine (9.0) percent retirement
contribution to PERS and said contribution shall be vested in the EMPLOYEES’ account.

B. Sworn Employees Who Qualify As New Members Under PEPRA.

Employees who are “New Members” under PEPRA (e.g., an employee hired on or after
1/1/2013 who has never been a CalPERS member or member of a reciprocal system or
who has had a break in CalPERS service of at least 6 months or more) will be subject to all
the applicable PEPRA provisions, which include but are not limited to the following
retirement benefits:

e The retirement formula shall be 2.7% @ 57; three year average final
compensation. New Members shall pay at least 50% of normal cost as
determined by CalPERS and the City may not pay any part of the member
contribution. All other CalPERS contract amendments/benefits listed in the
tiers above shall apply to New Members unless prohibited by PEPRA.

The CITY has contracted with PERS to include Military Service Credit as Public Service. An
EMPLOYEE may elect to purchase up to four years service credit for any continuous active
military or merchant marine service prior to employment. The EMPLOYEE is responsible
for any costs to purchase such service credit.

SECTION 1.19.01 RETIREE HEALTH SAVINGS PLAN

The CITY and ASSOCIATION have established a Retiree Health Savings Plan (ICMA-RC
VantageCare plan). Based on final I.R.S. regulations concerning this plan, elective
contributions under this plan ceased on December 31, 2007. Participant contributions shall
remain in each EMPLOYEE's and retiree’s individual account to be used consistent with
plan rules and [.R.S. regulations.

SECTION 1.20 USE OF PAID LEAVE

Paid leave shall be used prior to an employee being eligible for unpaid leave. This
provision does not apply if an employee is receiving temporary disability benefits through
Workers' Compensation, State Disability Insurance, the Paid Family Leave program, or
while the EMPLOYEE is on military leave. Any exceptions to this provision must be
approved by the City Manager prior to the unpaid leave.

EMPLOYEES who resign shall not use paid leave to extend their resignation dates. The
last day worked shall be considered the date of resignation and compensable accrued paid
leave shall be paid off in lump sum. EMPLOYEES who retire may use paid leave to extend
their retirement dates with prior approval of the City Manager.
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Leave (except catastrophic and compensatory leave) must be earned prior to the pay
period in which it is used.

SECTION 1.21 SICK LEAVE ACCUMULATION AND USE

EMPLOYEES will earn 5.538 hours sick leave accrual per pay period.
Sick leave shall accumulate without limit for each EMPLOYEE.

Sick leave with pay is collectible only when an EMPLOYEE reports promptly to his
immediate supervisor or Division Chief the reason for his absence, keeps the immediate
supervisor or Division Chief informed of his condition if the absence is more than three
shifts, the employee permits the CITY to make such medical examinations it deems
desirable, and the employee furnishes written reports from a licensed and practicing
physician when requested by the CITY.

An EMPLOYEE may use sick leave with pay for absences necessitated by illnesses or
injuries unrelated to workers’ compensation, required medical or dental care, exposure to
contagious diseases, or the death, illness or injury of a member of his/her immediate family.
“Immediate Family” shall include the EMPLOYEE'S parents, brothers and sisters, spouse
or children, stepchildren, grandparents, and mother-in-law and father-in-law.

When an EMPLOYEE requests to be absent from work because of death of an immediate
family member, he/she will be granted up to two (2) shifts sick leave including travel time

Any EMPLOYEE on vacation or holiday who becomes ill or injured will be permitted to use
sick leave during such period, provided the EMPLOYEE furnishes a written report from a
licensed and practicing physician.

SECTION 1.21.01 CATASTROPHIC LEAVE PROGRAM

Vacation, holiday, or compensatory time credits may be transferred from one or more
EMPLOYEES to another EMPLOYEE on a cost-for-cost basis, upon the request of both the
receiving EMPLOYEE and the transferring EMPLOYEE and upon approval of the Fire
Chief, under the following conditions:

a. The receiving EMPLOYEE is required to be absent from work due to injury or
the prolonged illness of the EMPLOYEE, or the EMPLOYEE'S parent,
spouse or child; has exhausted all earned leave credits, including but not
limited to sick leave, vacation leave, compensatory time and holiday credits;
and is therefore facing financial hardship.

b. The transfers must be for a minimum of eight hours and in whole hour
increments thereafter.
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C. The total credits received by an EMPLOYEE shall normally not exceed 728
hours; however, if approved by the City Manager, the total credits may be
increased.

d. The request for transfers must be made in writing with the signature of the
transferring EMPLOYEE, receiving EMPLOYEE, and the department
head(s). The Human Resources Division will verify eligibility, determine the
cost for transferable hours, and prepare the appropriate transaction.

e. The transfers are irrevocable, and will be indistinguishable from other
vacation, holiday or compensatory credits belonging to the receiving
EMPLOYEE. Transfers will be subject to all taxes required by law.

f. This program is not subject to the Grievance Procedure of this Agreement.

SECTION 1.22 UNUSED SICK LEAVE REIMBURSEMENT

All EMPLOYEES are eligible to convert unused sick leave to additional years of service as
provided through the PERS sick leave conversion program as provided in section 1.19 of
this MOU.

Upon normal or disability retirement or death, EMPLOYEES who have more than ten (10)
years of service may elect to receive from the CITY an amount equal to 40 percent of a
maximum of 1200 hours of the current cash value of the unused sick leave credited to his
or her account. Nothing in this article shall in any way affect normal accumulation of sick
leave for the purpose of sick leave.

For the purpose of defining “normal” retirement, an EMPLOYEE shall be eligible for this
benefit as a retiree if he has attained the age of 50 with 10 years of service with the CITY.
For “disability” retirees, all that is required is 10 years of service with the CITY.

Any sick leave converted to cash will reduce the available time for conversion to years of
service as provided through the PERS sick leave conversion benefit.

SECTION 1.23 UNUSED SICK LEAVE CONVERSION

An EMPLOYEE may convert unused sick leave during the first pay period in November of
each year provided said EMPLOYEE has not used more sick leave than is allowed by the
following formula in the previous 12 calendar months:

Hours Used Maximum Convertible Hours
24 or less 56
24.1to 36 48
36.1 through 60 36
60.1 or more 0
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Sick leave may be converted to an equal amount of vacation time or pay based on the
current rate of pay. An EMPLOYEE cannot reduce his/her accumulated sick leave balance
below the amount he/she would have earned during a two (2) year period. No prorations
shall be made for an EMPLOYEE terminating before the first payday in November.

Sick leave conversion benefits will be paid no later than the 15" day of December of each
year, and retroactive payments are not available. Any payroll corrections made regarding
past sick leave usage will only apply to this benefit if corrections are made by December
31% of the calendar year in which payment is made.

SECTION 1.23.01 LIMITED DUTY

The CITY shall provide limited duty for EMPLOYEES who have physical limitations due to
pregnancy, off-duty injuries, or ilinesses. Subject to the following conditions:

A. The availability of limited duty and the ability of the EMPLOYEE to perform the
limited duty shall be determined by the Fire Chief, taking into consideration the
EMPLOYEE’S job description and the recommendations of the EMPLOYEE'S
physician.

B. An EMPLOYEE who is on limited duty shall immediately notify the department when
the EMPLOYEE is available for normal duty and shall give the department a
physician’s statement indicating that the EMPLOYEE may return to normal duty.

C. EMPLOYEES placed on limited duty may be assigned to a 9/80 work schedule. For
time and payroll purposes, each 9-hour workday will be credited as 12.44 hours of
equivalent time. Each 9-hour holiday or vacation day will be debited at the rate of
12.44 hours.

Nothing in this Article is intended to limit or restrict any rights the CITY or EMPLOYEE may
have under California Workers’ Compensation Law.

SECTION 1.23.02 RETURN TO FULL DUTY

If any EMPLOYEE has an off-duty injury or iliness, or is returning to work after a pregnancy,
the CITY may require the EMPLOYEE to go to a doctor selected by the CITY for an
examination specific to his/her injury or illness to confirm the return to full duty status prior
to returning to duty.

If the recommendation of the CITY doctor conflicts with the recommendation of the
EMPLOYEE’S doctor, the CITY will request that both doctors discuss the differences, and
come to an agreement on when the EMPLOYEE may return to full duty.

If the above procedure is unsuccessful, a Doctor agreed upon by the CITY and

EMPLOYEE will perform an examination specific to the EMPLOYEE'S injury or illness and
his/her opinion will determine the EMPLOYEE'S return to full duty status. The confirmation
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procedure should be completed as soon as possible and not more than seven (7) days
after the EMPLOYEE submits a return to duty notice from his/her doctor. The CITY will
make an effort to provide limited duty to the EMPLOYEE during this transition period as
provided in the MOU.

SECTION 1.24 OUT-OF-CLASS PAY

Where an EMPLOYEE is temporarily assigned to a higher classification for the
convenience of the CITY for a period equal to or more than 8 hours, the EMPLOYEE shall
be paid at least five (5) percent above his regular rate, or the A step of the class in which
he is working, whichever is greater, on an hour for hour basis. Should the 5% calculation
result in a salary that is between steps (e.g., if the 5% calculation is between step C and
step D) the EMPLOYEE shall be paid Out-of-Class Pay at the computed 5% rate. It shall
not be rounded up to the next step.

Out-of-Class Pay shall not be paid to an EMPLOYEE when he/she is out sick or on other
scheduled/unscheduled days off.

Prior to commencing negotiations for a successor MOU, the CITY and ASSOCIATION
agree to have discussions on an alternative Out-of-Class Pay plan. Should a mutually
acceptable plan be developed prior to the commencement of negotiations for a successor
MOU, the CITY and ASSOCIATION agree to draft a Side Letter of Agreement to implement
the plan.

SECTION 1.25 TUITION REIMBURSEMENT

The CITY shall reimburse each EMPLOYEE, up to a maximum of $1000 per fiscal year for
tuition and textbook costs for an approved college course related to the EMPLOYEE'S job
responsibilities. Prior approval of the Fire Chief and the Human Resources Manager is
required. In order to qualify for reimbursement, the EMPLOYEE must receive a “C” grade
or better.

In addition, the $1000 may be used for non-college classes that are job related and
enhance a job skill and must be approved by the Fire Chief and Human Resources
Manager prior to attendance. Proof of attendance will be required for reimbursement.
These funds may be used for the cost of certificates for California Fire Marshal State
Certifications (i.e., Chief Officer, Fire Officer, Prevention Officer, and Fire Investigator).

SECTION 1.26 UNIFORM ALLOWANCE

The CITY will provide each EMPLOYEE covered by this MOU an annual uniform allowance
of $600, payable the first payday in October, for the purchase and maintenance of
uniforms. These uniforms shall include the purchase and wearing of coveralls in
accordance with written department policies. The CITY agrees to supply and replace any
CAL-OSHA required or departmentally authorized safety equipment.
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The uniform allowance for new EMPLOYEES hired after October 1 shall be prorated for the
period from date of hire to September 30, and shall be paid to the EMPLOYEE as soon as
possible and practical after date of hire.

Upon successful completion of probation, the CITY will provide each new EMPLOYEE one
“Class A” dress uniform consisting of the following:

Jacket

One Pair of Pants
Shirt

Shoes

Tie

Hat

Collar Device
Badge Holder
Belt

Applicable Piping

EMPLOYEES on probation may purchase a “Class A” uniform from the CITY’s supplier.
Upon successful completion of probation, the EMPLOYEE will be eligible for “Class A”
uniform reimbursement, up to the CITY’s cost for “Class A” uniforms in lieu of being
provided a “Class A” uniform. The monetary value of “Class A” uniforms is $573 as of
January 2016. The CITY acknowledges this cost may rise in the future. Reimbursement
and the reported amount of reimbursement will be for the actual cost of the “Class A”
uniform.

SECTION 1.27 COURT LEAVE (JURY DUTY)

Court leave is paid leave granted by the CITY to enable the EMPLOYEE to fulffill his/her
duty as a citizen to serve as a juror, or as a prospective juror, or to serve as a witness ina
court action to which the EMPLOYEE is not a party, before a Federal, Superior, or
Municipal Court located in the County in which the EMPLOYEE resides. Paid CourtLeave
shall also be granted by the CITY for EMPLOYEES required by the Court to serve on a
Grand Jury.

Upon receipt of a notice to serve as a juror, the EMPLOYEE will notify his/her Division
Chief of the notice and scheduled time of service. When in the opinion of the Fire Chief,
such duty will adversely affect the operations of the Department, the EMPLOYEE will
request deferral or exemption from jury duty. The CITY will submit a letter confirming the
need for such deferral or exemption if required by the court.

When service as a juror is required, court leave shall be limited to:

1. Required attendance before Federal, Superior, Municipal, or Justice Courts
located in the County in which the EMPLOYEE resides; or required Grand
Jury service.
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Time in attendance at court together with reasonable time between court and
work if attendance is for less than a full day and the EMPLOYEE can
reasonably be expected to return to work.

Court leave shall not be granted when the EMPLOYEE is paid an expert
witness fee or when attendance is part of the EMPLOYEE'S official CITY
duties.

EMPLOYEES shall retain payments received for serving as a juror in
accordance with Section 215 of the California Code of Civil Procedure.

EMPLOYEES shall report for jury service as follows:

1.

If the EMPLOYEE is at work and required to report for possible jury service
the following morning, the EMPLOYEE shall be provided early morning relief,
enabling the EMPLOYEE to report for service as required.

If not impaneled on a jury, the EMPLOYEE shall return to work, if scheduled,
as soon as is practical after determining that they have been released for the
day.

If the EMPLOYEE is impaneled as one of twelve jurors assigned to a case,
the EMPLOYEE shall be relieved of duty Sunday evening at 2000 through
Friday upon release for the weekend. The EMPLOYEE shall return to work,
if scheduled, Friday upon release. The EMPLOYEE shall be required to work
a full shift Saturday, or Sunday, 0800 until 2000, if scheduled.

The EMPLOYEE shall provide the CITY with a court timesheet to be
considered on paid Court Leave.

The EMPLOYEE shall keep his/her Division Chief informed of his/her
schedule.

SECTION 1.29 EMT

All EMPLOYEES covered by this MOU shall perform emergency medical duties on a first
responder basis. All EMPLOYEES shall achieve and maintain certification at the EMT D
level as defined in the San Diego County EMS policy as of July 1, 1997. The CITY will
provide training on CITY time at no expense to the EMPLOYEE for Emergency Medical
Technician training.

In addition to pay provided elsewhere in this agreement, the CITY will pay an amount
equivalent to 2.5% of monthly E-step Firefighter/Paramedic to each EMPLOYEE certified at
the EMT-D/C level in accordance with County Emergency Medical protocols. The above
compensation in combination with salaries as provided elsewhere in this agreement will
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constitute the CITY’S full payment for EMT-D/C skills.

EMT Pay shall not be available to EMPLOYEES receiving compensation for Paramedic
duties.

SECTION 1.29.01 BILINGUAL PAY

EMPLOYEES who meet the departmental requirements for recognition as “bilingual”
(languages as approved by the Fire Chief, including sign language) and who are in
assignments where they may regularly use their bilingual abilities shall receive additional
compensation of $50 per month.

SECTION 1.30 MILEAGE

The CITY will provide transportation to EMPLOYEES as required for the performance of
their duties. When such transportation is not available, EMPLOYEES may use their private
vehicles for transportation (upon direction and/or approval of the Fire Chief or his
designee), and will be paid mileage beginning and ending at Fire Station #11 (main station)
at the current rate assigned by the Internal Revenue Service, plus reasonable expenses
incurred for parking.

SECTION 1.31 CALL BACK PAY

EMPLOYEES released from work who have departed the work premises when called back
to duty or who are subpoenaed in the line of duty or at the direction of the Fire Chief to be
present in court shall be paid for a minimum of two (2) hours at the overtime rate.

SECTION 1.32 EDUCATIONAL INCENTIVE PAY

The intent of this program is to encourage EMPLOYEES to pursue their educational goals,
while promoting the goals of the CITY. As a participant in the Educational Incentive
Program, EMPLOYEES are expected to use their educational experiences as a means of
contributing to the CITY. An EMPLOYEE'S field of study should complement and be
compatible with the objectives of the CITY.

EMPLOYEES who have completed college course prior to their employment with the CITY
must have previous courses approved before they will become eligible for the program.
EMPLOYEES must have received a “C” grade or better in order to qualify a course toward
this program.

All EMPLOYEES are eligible for educational incentive pay so long as they meet the
requirement as set out below:

A specialty pay of 1% percent of the EMPLOYEE'S base salary shall be paid to an

EMPLOYEE who has at least 30 approved college units (21 must be in Fire Science or
Paramedicine) or has a Fire Science or Paramedicine Certificate. For EMPLOYEES hired
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after September 28, 2001, they must attain the Fire Science or Paramedicine Certificate to
receive the additional 1% percent along with the other provisions noted in this paragraph.

A specialty pay of 2% percent of the EMPLOYEE'S base salary shall be paid to an
EMPLOYEE who has an Associate Degree in Fire Science or Paramedicine or 60
approved college units (30 must be in Fire Science or Paramedicine). EMPLOYEES hired
after September 28, 2001, must attain the Associate Degree to receive the additional 272
percent, along with the other provisions noted in this paragraph.

A specialty pay of 5 percent of the EMPLOYEE’S base salary shall be paid to the
EMPLOYEE who has 90 approved college units (30 must be in Fire Science or
Paramedicine) or a Bachelors Degree. EMPLOYEES hired after September 28, 2001 are
required to attain a Bachelors Degree to receive the additional 5 percent, along with the
other provisions noted in this paragraph.

Upon promotion, an EMPLOYEE'’s current educational incentive pay will be used when
determining appointment pay step. After initial promotional salary increase, an EMPLOYEE
shall not receive an annual step increase over 5%.

Educational incentive pay is non-cumulative and the maximum is 5 percent.

Educational incentive pay shall be reported to CalPERS as special compensation.

SECTION 1.35 SPECIAL PROGRAMS

A Suggestion Awards Program is available to all EMPLOYEES.

SECTION 1.35.01 PHYSICAL TRAINING

The CITY shall continue its current practice of allowing EMPLOYEES time each day for
individual physical fitness training. To the extent possible, this time shall be from 0800 to
1000. If this time is interrupted or unavailable due to Department-approved activities, the
Captain may allow physical fitness training at 1600.

The CITY agrees to provide a voluntary physical training assessment program with an
average cost of at least $100.00 per year, per employee, to be paid by the CITY.

SECTION 1.36 MANAGEMENT RIGHTS

It is agreed that except as specifically delegated, abridged, granted, or modified by this
MOU, all rights, powers, and authority that the CITY has prior to the signing of this MOU
are retained by the CITY and remain the right of management. The exercise of such rights,
powers, and authority shall not conflict with this MOU.

SECTION 1.37 EMPLOYEE RIGHTS
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It is the intent of the CITY to comply with the provisions of the Firefighters Procedural Bill of
Rights Acts.

SECTION 1.37.01 PERSONNEL FILES

EMPLOYEES may review their own personnel and/or administrative file with the exception
of pre-employment background examinations results and psychological test results,
provided reasonable notice by written request is made to the Human Resources Division of
the CITY (personnel file), or the Fire Department (administrative file), whichever applies.

The EMPLOYEE shall make an appointment to review his/her personnel or administrative
files at least one working day in advance and the CITY shall honor his/her request under
normal conditions.

Material derogatory to an EMPLOYEE'S conduct, service, character, or personality, shall
not be entered in an EMPLOYEE'’S personnel or administrative file unless and until the
EMPLOYEE is notified and given an opportunity to review and comment thereon. The
EMPLOYEE shall be given a copy of the material on request. The EMPLOYEE shall
acknowledge that he/she has read such material by signing and dating the original record,
with the understanding that his/her signature signifies only that the material has been read
and does not necessarily indicate agreement with its contents.

Any EMPLOYEE wishing to review his/her file under the provisions of this section shall first
notify his/her supervisor and obtain approval for the necessary time. Supervisor shall not
unreasonably withhold approval, but may set reasonable time limits and schedules so as
not to adversely affect Departmental operations. EMPLOYEE need not notify his/her
supervisor if this review is not done while on duty.

SECTION 1.38 EXAMS

Exams for positions shall consist of one or more of a combination of written, performance,
oral or simulation exercises to evaluate the applicant’s skills, training, experience, and
personal qualifications for said positions. All EMPLOYEES who pass the Promotional
Exams shall be placed on an eligibility list. Said list shall be valid for twenty-five (25)
months from date of posting of the list unless there are fewer than three (3) names, in
which case the CITY may retest. Promotions from said list shall be governed by the Rule of
Three. (That is, one of the top three names on the list shall be promoted.) Any
EMPLOYEE who is not selected for promotion shall at his/her request be given a
counseling session with the Human Resources Manager and/or Fire Chief to discuss
reasons for non-selection and a program for improvement, if necessary.

SECTION 1.41 SAFETY

The CITY will strive to provide a safe and healthy working environment in accordance with
applicable State and Federal laws and regulations. Where safety devices or protective
equipment is required, its use shall be mandatory by EMPLOYEES.
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It is agreed that careful observation of safe working practices and CITY safety rules is a
primary duty of all EMPLOYEES.

SECTION 1.42 LAYOFF PROCEDURE

A.

Scope & Order of Layoff

When the working force is decreased, layoffs shall occur on a reverse seniority
basis, or order of “last hired, first laid off’, WITHIN EACH CLASSIFICATION.

Bumping/Demotion

In the event of a layoff, EMPLOYEES may elect to bump back to a lower
classification, providing they previously held that position. EMPLOYEES with the
least seniority in the lower classification will then be laid off.

If demotions are necessary in upper classifications, the order of reduction shall be
established by reverse seniority, based on the date of promotions, within the
classification. If reinstatement is available, reinstatement shall be made in reverse
order of demotion within that classification until all EMPLOYEES are reinstated,
provided that the EMPLOYEE'S job performance has been satisfactory in regular
and acting assignments and EMPLOYEE has remained in a position classification
covered by this MOU.

Seniority Date

The seniority date of an EMPLOYEE shall be based upon the original date of hire for
regular CITY employment for firefighter or date of promotion for other classifications.

(If two (2) or more EMPLOYEE'S seniority dates are the same, the highest ranking
on the department eligibility list will determine seniority.) Periods of military leave or
approved leaves of absence, or if the EMPLOYEE served in good standing for a
minimum of two years with a service interruption of not more than one year, shall be
credited as continuous service with the CITY. (If interrupted service, time on “non-
paid” status will be deducted.)

Notice of Layoff to EMPLOYEES

The CITY will strive to provide an EMPLOYEE to be laid-off with a written
notification 30 days in advance. In no event, however, will the notification be less
than 14 days.

Reinstatement Following Layoff

For a period of twenty-four (24) months from the date an EMPLOYEE is laid off due
to non-disciplinary reasons, the name of the EMPLOYEE shall be placed on a
reinstatement list for the job classification held by the EMPLOYEE at the time of the
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layoff or demotion. Placement on the reinstatement list shall be in order of seniority
and EMPLOYEES will be reemployed in reverse order of layoff within a
classification. Any vacancy occurring in a classification for which such a list has
been developed shall be filled by a person on the list, provided that the following
conditions are met:

1. The person is still qualified for the classification (must pass medical exam,
and physical agility comparable to the last Heartland physical agility exam);
and

2. The person is available and accepts the reinstatement offer; and

3. The person keeps all certifications and licenses current (CITY to reimburse

expenses); and

4. The CITY is not prohibited by law or court ruling from making the
reinstatement on this basis.

For the period from twenty-five (25) to forty-eight (48) months from the date an
EMPLOYEE is laid off due to non-disciplinary reasons, the EMPLOYEE shall not be
required to take preliminary screening tests and shall be placed in the grouping of
candidates selected for final interviews/testing for any vacancy within any
classification previously held by the EMPLOYEE. The CITY reserves the right to
offer employment to the candidate it considers most highly qualified and may or may
not offer re-employment to the laid-off EMPLOYEE. An offer of employment may be
at any step in the current salary range for the classification and will be subject to the
following conditions:

1. The person is still qualified for the classification (must pass medical exam,
and physical agility comparable to the last Heartland physical agility exam);
and

2. The person meets all certification and license requirements; and

3. The CITY is not prohibited by law or court ruling from making the offer of
employment on this basis.

Removal of Names from List

The Human Resources Manager may remove an EMPLOYEE’S name from a
reinstatement list if any of the following occur:

1. The individual indicates that he/she will be unable to return to employment
with the CITY during the life of the list; or

2. The individual cannot be reached after reasonable efforts have been made to
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do so; or
3. The individual refuses two (2) reinstatement offers.
The Human Resources Manager shall make every effort to transfer an EMPLOYEE who is
affected by a layoff to a vacant position for which the Human Resources Manager
determines the EMPLOYEE is qualified, and the EMPLOYEE accepts the transfer. This
effort will not affect the EMPLOYEE’S reinstatement position.

SECTION 1.43 SAVINGS CLAUSE

If any section, subsection, subdivision, sentence, clause or phrase of this MOU is for any
reason held to be illegal or unconstitutional, such decision shall not affect the validity of the
remaining portions of this MOU.

SECTION 1.43.01 AMERICANS WITH DISABILITIES ACT

Because the Americans with Disabilities Act (ADA) requires accommodations for individuals
protected under the Act, and because these accommodations must be determined on an
individual case-by-case basis, the CITY and ASSOCIATION agree that accommodations
necessary to comply with the American With Disabilities Act shall supersede any conflicting
provisions of this MOU.

The ASSOCIATION recognizes that the CITY has the legal obligation to meet with the
individual EMPLOYEE to be accommodated before any adjustment is made in working
conditions. The CITY will notify and seek the input of the ASSOCIATION of these
proposed accommodations prior to implementation. Any accommodation provided to an
individual protected by the ADA shall not establish a past practice, nor shall it be cited or
used as evidence of a past practice in the grievance procedure.

SECTION 1.43.02 NON-DISCRIMINATION

The CITY and the ASSOCIATION agree that all persons are entitled to equal employment
opportunity and the CITY and the ASSOCIATION will not discriminate against qualified
persons because of race, color, religion, sex, pregnancy, national origin, ancestry, age,
marital status, sexual orientation, veteran status, disability, physical handicap, or medical
condition. Itis the CITY’S and the ASSOCIATION'’S policy to treat all persons on the basis
of merit, qualifications, and competence.

SECTION 1.43.03 CHANGES IN STATE OR FEDERAL HEALTH LAWS

If, pursuant to any Federal or State law enacted subsequent to the effective date of this
MOU, the CITY or EMPLOYEES are required to pay contributions or taxes for hospital,
medical, dental or any other benefits to be provided to EMPLOYEES, the CITY and the
ASSOCIATION shall meet-and-confer relating to sections of this MOU affected by such
legislation.
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SECTION 1.44 CONTINUATION

Except as expressly set forth in this MOU, all existing Ordinances, Resolutions, past
practices, and policies of the CITY pertaining to matters within the scope of the
representation shall remain in full force and effect.

SECTION 1.44.1 APPLICATION OF LANGUAGE

Unless otherwise specified by Section, all language in this MOU applies to all EMPLOYEES
represented by the ASSOCIATION.

SECTION 1.45 NO STRIKE CLAUSE

EMPLOYEES shall not engage in any strike, sit-down, slowdown or work stoppage during
the life of the MOU.

SECTION 1.46 SALARIES

Effective with the first full pay period beginning on or after July 1, 2016 the CITY shall
provide market adjustments at steps A through E for classifications represented by the
ASSOCIATION by the following amounts:

Battalion Chief 9.0%
Fire Captain 5.0%
Engineer 4.0%

Firefighter/Paramedic 2.5%

o 3.0% base salary increase effective with the first full pay period beginning on or after
July 1, 2016.

e 3.0% base salary increase effective with the first full pay period beginning on or after
July 1, 2017.

FY 2016-2017:

A B C D E
Firefighter Paramedic 22.62 2374 2493 2618 27.49
Fire Engineer 2294 2408 2529 2655 27.88
Fire Captain 26.10 2740 2878 30.21 31.73

Fire Battalion Chief (80 hour) 4510 47.36 4973 5221 5483
Fire Battalion Chief (112 hour) 32.22 33.83 3552 37.29 39.16
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FY 2017-2018:

A B C D E
Firefighter Paramedic 23.30 2446 2569 2697 28.32
Fire Engineer 2363 2481 26.05 2735 2872
Fire Captain 26.88 2822 2963 3112 3267

Fire Battalion Chief (80 hour)  46.46 4878 5123 5379 56.48
Fire Battalion Chief (172 hour) 3319 3485 36.59 38.42 40.34

Advancement from one step to another is based upon merit and is not automatic. With
satisfactory performance, however, an EMPLOYEE may advance within the “A” to the “C”
steps at six month intervals. Advancement from the “C” to “D” and from the “D” to “E” step
may occur at one year intervals with satisfactory performance.

SECTION 1.46.1 PARAMEDIC PROGRAM

This section sets forth the terms and conditions under which the CITY shall maintain a
Paramedic Program. This section replaces the Supplemental Memorandum of
Understanding between the CITY and the ASSOCIATION, dated May 11, 2004. This
section shall remain in effect for so long as funding is available through the AMR
agreement or AMR successor.

A. Voluntary Separation From The Paramedic Program

An EMPLOYEE will have the option of leaving the Paramedic Program under the
following conditions:

1. An EMPLOYEE may request to leave the Paramedic Program if the
EMPLOYEE is promoted to a higher rank.

2. Any request to leave the Paramedic Program shall be at the discretion and
approval of the Fire Chief.

B. ASSOCIATION Input
1. The ASSOCIATION, through the Emergency Medical Services Committee,
will be allowed to provide input into the development of Quality Assurance
and Quality Improvement Programs.
2. The ASSOCIATION, through the Emergency Medical Services Committee,
will be allowed to provide input into the development of Standard Operating
Procedures for the Paramedic Program.

C. Paramedic Specialty Compensation Plan
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Individuals receiving Paramedic Specialty Compensation shall not be eligible
for either EMT or Combitube compensation provided for in Section 1.29 of
the MOU between the CITY and ASSOCIATION.

Budgeted Paramedic shall be defined as any Paramedic holding the rank of
Firefighter/Paramedic.

Primary Paramedic shall be defined as the EMPLOYEE assigned by the
Department to be the Paramedic of Record. This person is typically and
functionally the Firefighter/Paramedic position.

In order to be eligible for Paramedic Specialty Compensation, an
EMPLOYEE must maintain and provide the Department with proof of
certification and license. EMPLOYEES shall bear full responsibility for
receiving required training. The CITY shall not be responsible for providing
classes and training required to maintain paramedic certification and
licensure.

Compensation for EMPLOYEES not filling a Budgeted Paramedic position

Fire Engineers and Fire Captains who are not filling a Budgeted Paramedic
position shall:

a) Receive 7.5% Paramedic Specialty Compensation and have the title
PM Cert. i.e., Fire Engineer PM Cert or Fire Captain PM Cert. The
Paramedic Specialty Compensation shall be computed as a
percentage of E-Step Firefighter/Paramedic.

b) Remain available to fill vacancies in the Primary Paramedic position at
the Department’s discretion.

Compensation for EMPLOYEES filling a Budgeted Paramedic position

Fire Engineers and Fire Captains that are temporarily assigned to fill a
Paramedic of Record position shall receive an additional 7.5% Paramedic
Specialty Compensation, for a total of 15% while so assigned.

a) In order to receive the additional 7.5% Paramedic Specialty
Compensation, an EMPLOYEE must be assigned as the Primary
Paramedic for a minimum of four (4) hours. The additional 7.5%
Paramedic Specialty Compensation shall be paid on an hourly basis
for those hours assigned as the Primary Paramedic.

b) In addition, the CITY currently maintains a list of Fire Engineer
Paramedics who were grandfathered to receive the full 15%
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Paramedic Specialty Compensation, regardless of whether or not they
are serving as the Paramedic of Record. This list is memorialized in a
side letter from the City Manager to the labor group dated October 17,
2012.

D. Intern Program

The CITY and ASSOCIATION agree to reopen discussions on the Paramedic
Program in the event that a Paramedic Intern Program is proposed by the CITY.

SECTION 1.47 DURATION

The terms of this MOU shall be effective July 1, 2016 and continue in effect until June 30,
2018, and shall not be modified without mutual written consent of the parties except as
provided for by the Meyers-Milias-Brown Act.

Negotiations for a succeeding term shall begin no later than May 1, 2018 provided that
either the CITY or ASSOCIATION had provided notice of intent to negotiate a new MOU no
later than March 1, 2018.

In the event that neither the CITY nor the ASSOCIATION provide written notice of intent to
negotiate a new MOU by March 1, 2018, the current MOU shall remain in effect for one
additional year with no changes except that the notice period of this section shall be
extended for one year.

The above is, hereby, agreed to by the negotiators for the CITY and the ASSOCIATION on
September 6, 2016.

CITY OF LA MESA HEARTLAND FIREFIGHTERS
OF LA MESA LOCAL #4759

BY: % %/ %/ﬂ&/ e

Steven M. Berliner Brent Baum
Chief Negotiator President

[/ h— }J@P P

Yvonne Garrett Todd Nelson
City Manager Negotiator
] - i
/\‘I\—q‘/ AN 2y “‘ WN— \ (‘&/‘b
Rida Freeman Thomas Brown
Human Resources Manager Negotiator
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e 7
ﬂ/%/é{ ”&/)””\
Gregory McAlpine
Deputy Eire Chi;af

Negotiator

/)
(" \ /o
A L N
atdiasd g

Glénn Sabine Stuart Adams, Esq.
City Attorney Negotiator for ASSOCIATION
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ANNEX A — ANNUAL SHIFT BID PROCESS

To accommodate staffing in the fire department, the department uses a “bid” system
process. This system allows employees to bid for a station assignment for the upcoming
year.

The following guidelines are used in the annual bid system process:

A) In years ending in an even number, the bid will be department wide with members
allowed to move from shift to shift. In years ending with an odd number, the bid will
be shift wide with members allowed to move within their shift only.

B) The Deputy Fire Chief or his designee will conduct the bid each year.

C) Captains will be allowed to select first based on seniority within the rank, with the
senior Captain selecting first. All Captains will select a station prior to Engineers.

D) Engineers will be allowed to select next based on seniority within the rank, with the
senior Engineer selecting first. All Engineers will select a station prior to
Firefighter/Paramedics. To meet the needs of the department, each Engineer should
spend at least one four shift cycle per year at Station 11 on the truck company. This
will be managed by the Deputy Fire Chief or his designee.

E) Firefighter/Paramedics will be allowed to select next based on seniority within the
rank, with the senior Firefighter selecting first.

F) New hires or promotions will be placed by management regardless of date, month or
year.

G) The Fire Chief reserves the right to make changes in station assignments, or place
personnel to meet the needs of the department at any time.

H) If a vacancy occurs at any time during the duration of the bid, a request to be moved

to the vacant shift may be made in writing to the Deputy Fire Chief or his designee.
Seniority shall be considered when dealing with multiple requests.
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LAMESA

lﬁwﬁthe HILLS . INTEROFFICE MEMO
DATE: September 13, 2016

TO: Mayor and Members of the City Council

FROM: Mary Kennedy, CMC, City Clerlg\,\,\ IC

VIA: Yvonne Garrett, City Manager (/V\K

SUBJECT: Interview of Applicants for an Unscheduled Vacancy on the Planning
Commission

Attached are applications from citizens who wish to be considered for appointment to fill
an unscheduled vacancy on the Planning Commission. The applicants have been
invited to attend the meeting and make a brief three-minute presentation describing
their qualifications and interest in serving on the Commission.

The applicants will be called forward for their interviews by the City Clerk. After each
presentation you may ask questions of the applicants, if you wish.

The appointments will be made at the City Council meeting on September 27th.

Attachments



Planning Commission: 1 position

Appointee will fill the position vacated by George Hawkins whose term expires June 30,
2017.

Members must be resident electors of the City of La Mesa and are subject to the
Conflict of Interest Code.

First Appointed Number of Terms

Dimitri Callian

D. Robert Dieringer
Kevin George
Christopher Langdon
Mickey Moreau

Greg Paden
Benjamin Payne
Stosh Podeswik

Erik Verkaaik




APPLICATIONS ARE AVAILABLE FOR REVIEW IN THE CITY CLERK'S OFFICE






